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Message from Principal 
 

H. G. Fillier Academy (H. G. F. A) is a Kindergarten to grade nine school which takes pride in 

offering a warm and nurturing school for its students.  At  H. G. F. A,. we strive to provide a 

positive, enriching, safe and inclusive learning environment to ensure that every child can 

experience success and reach his/her full potential.  We want to develop a love of learning in our 

students and encourage them to develop the skills and knowledge to help them become life-long 

learners.   

 

This report shares the many areas of success that we celebrate at H. G. F. A.  As well, it outlines 

some areas of challenge that have been identified and where improvement is needed.  Our staff 

this year has worked hard towards our goals of raising student achievement in a multi-grade, 

inclusive and collaborative environment, creating safe, caring and healthy learning 

environments, and diversifying co-curricular activities.  As well, the 2018-2019 Annual School 

Development Report will provide data on our students’ academic performance. 

 

H. G. F. A. went through the School Development Writing Process this year.  This process was 

guided by our Director of Schools for two of the sessions and led by administration for the third 

session.  During this process an Internal Review Analysis of Current Student Achievement Data 

were recorded; Strengths and Challenges were drawn from the  Internal Review Process and a 

Priority Summary which considered academic focus areas  such as; instructional practice, 

assessment and evaluation practice, professional learning communities assisted the team with 

setting Academic Goals.  As well focus areas such as healthy schools and inclusive schools 

guided us to create 

Safe and Inclusive Goals. 

 

We identified two goals for 2018-2019.  Goal 1: To improve student achievement across the 

curriculum within an inclusive environment.  Three objectives were assigned to this goal: 
Objective 1.1: Enhance instructional practice to improve teaching and learning; Objective 1.2: 

Enhance assessment and evaluation practice to guide instruction; Objective 1.3: Enhance the 

culture of professional learning communities to ensure all students learn, through a continued 

focus on data for appropriate response. 

Our second goal was:  To continue to foster a safe and inclusive school environment. Three 

objectives were assigned to this goal: Objective 2.1: Continue to create a healthy school 

environment that enables all to achieve at their fullest potential; Objective 2.2: Continue to 

develop an inclusive school where all feel connected and contributing to the school community. 

 

For each of the goals referenced above, strategies were developed and for each strategy either 

action plans or SMART action plans were put in place.  These action plans became live 

documents that teachers worked on throughout the year.  

 

At H. G. Fillier Academy we are all very proud of our school’s successes.  These successes 

would not have been possible without the continued support and collaboration from all members 



                                                                                                                                             

of the H. G. Fillier Academy learning community.  With the continued support of 

parents/guardians, the community of Englee, and the commitment of a very dedicated staff, I am 

confident that our school will continue to provide our students with a rewarding learning 

environment – one that is positive, academically challenging and supportive in every possible 

way.  It is through teamwork that we ensure that each and every one of our students are reaching 

their full learning potential.  

 

We truly hope that this report instills within you a strong sense of pride and satisfaction in being 

associated with H. G. Fillier Academy. 

 

 

Sincerely, 

 

 

Lori E. Morris 
Lori Morris 

Principal  

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the School Council  

 

It’s hard to believe the school year as come to an end. We have been  

blessed with successful activities, fundraisers, and wonderful volunteers. 

There are many I would like to thank. 



                                                                                                                                             

 Thank You! To our fine staff at H.G.Fillier Academy from all you 

 do from day to. 

 Thank You To our devoted School Council who gave of their time to 

 help raise money for our school. 

 Thank You! To Janice Fillier for starting up our Recess program  

 which as been successful. 

 Also thank you! To all our great parents volunteers. Without you  

 we would not have reached our goals. 

So Thanks to all without you we could not do fundraising. 

 

This year our students went on field trips. 

 Grade 1-4 L'anse-aux-Meadows 

 Grade 5-6 Kill Devil 

 Grade 7-9 Corner Brook 

The kids had a great time. 

 

As your chair of Student Council, I want to say THANK YOU for making our  

2018-2019 school year a great year. Looking forward to what 2019-2020 got 

in store for us. Have a great summer. 

 

 

Thirza Fillier 

School Council Chair  

 

 

 

 

 

 

 

 

 

 

 

 

Overview of School  

 

 

Our School Community 

 

H. G. Fillier Academy is located in Englee, and is part of the Newfoundland and Labrador 

English School District. It is a K-9, multi-age, multi-grade, school with 37 students and a 



                                                                                                                                             

teaching staff of 4.75 units, which includes 1.00 IRT, 0.50 administration, and 3.25 regular 

teaching units and specialty units. This year we had no Kindergarten students enrolled, our  

grade 1 -4 classroom has 11 students, the grade 5-6 classroom has 12 students (1 being 

homeschooled), and the grade 7-9 class has with 14 students and the grade 7- 9 classroom has 

13students.   We have guidance services which is shared between two other schools, as well as 

support staff which includes two student assistants (7.5 hours per day), a part-time secretary, and 

a custodian. In addition, we have access to District office staff including program specialists, a 

speech language pathologist, an autism itinerant, an educational psychologist, and maintenance 

personnel.  We are also fortunate to have supportive parent volunteers that are always willing to 

help with many aspects of school life. 

 

 

 

 

 



                                                                                                                                             

   
Internal Assessment Data 

 

A Synthesis of the Performance Measurement Dashboard Results for 2018-2019 by 

Outcome and Achievement Evaluation 

Students experience a safe, caring, and inclusive school environment: 

Positive School Climate – Student By Grade– Intermediate - up 5.6% over the 2017-2018 

results; Positive School Climate – Staff – Intermediate - up 5.6% over the 2017-2018 results; 

Positive School Climate – Family – Intermediate - up 26.2% over the 2017-2018 results; School 

Safety - Student By Grade – High - up 1.8% over the 2017-2018 results; School Safety – Family 

– Intermediate - down 16.7% over the 2017-2018 results ; School Belonging – Student By Grade 

– Intermediate - down 6.3% over the 2017-2018 results; Major Behaviours –High - up 32.4% 

over the 2017-2018 results. 

The education system is responsive to students’ strengths and needs: 

School Engagement – Student By Grade – Intermediate - very little change from 2017-2018; 

Teachers’ Expectations – Student By Grade – High - very little change from 2017-2018; Self-

Efficacy – Teacher – Intermediate - up 3.9% from 2017-2018; School Fit – Family – 

Intermediate - up 10.6% from 2017-2018 

Students meet or exceed expected levels of achievement: 

Grade 1 and 2 Reading Assessments - the indicator is under review 

Provincial Assessment Data - the indicator is under review 

Report card results from 2018 - 2019 indicated that 84% of students in K-6 scored good (3) to 

excellent (4) on achievement ratings for the outcomes that were covered.  Conversely, 16% of 

students in K-6 scored approaching (2) or less on achievement ratings for the outcomes that were 

covered.  86% of the intermediate students scored <70% in 86% of their courses, and 14% of 

students scored less than 50%  in 14% of their courses. 

16.7% of students in K-9 were receiving Instructional Resource Teacher support, through in-

class support, pullout for alternate programs or alternate courses.  Additionally, 7.5 hours of 

student assistant time was being utilized at the school. 

 

 

 

 

 

 

What do these results tell us? 

 



                                                                                                                                             

Performance Measurement Dashboard Results for the 2016-2017 School Year indicate: 

Outcome 1: This indicator will not be available until 2020 

Outcome 2. Students Experience a Safe, Caring, and Inclusive School Environment 

66.9% of students in grades 3 – 9 reported a positive school environment; scoring intermediate 

on the achievement evaluation scale. 

68.3% of staff reported a positive school environment; scoring intermediate on the achievement 

evaluation scale 

78.6% of families reported a positive school environment; scoring low on the achievement 

evaluation scale. 

77.4% of students in grades 3 – 9 reported a safe school environment; scoring very high on the 

achievement evaluation scale. 

60% of families reported a safe school environment; scoring intermediate on the achievement 

evaluation scale. 

54.7% of students in grades 3 – 9 felt that they were valued members of their school community; 

scoring very high on the achievement evaluation scale. 

Review 360 calculated that H.G. Fillier Academy reported a high achievement evalation of 

86.5% Major Behaviors based on the incidents : population ratio; this was down 104.2% vs 

20187-2018 school year.  

  

Outcome 3: The Education system is responsive to students’ strengths and needs 

43.0% of students felt engaged in the class activities; scoring intermediate on the achievement 

evaluation scale. 

88.1% of teachers felt that the education system was responsive to student strengths and needs; 

scoring very high on the achievement evaluation scale. 

73.3% of teachers felt teachers who are confident in their teaching; scoring low on the 

achievement evaluation scale. 

64.3% of families felt that the school met their child’s development needs; scoring intermediate 

on the achievement evaluation scale. 

  

Outcome 4. Students Meet or Exceed Expected Levels of Achievement 

Data unavailable 



                                                                                                                                             

  

Outcome 5:  

Is not relevant for H.G. Fillier Academy which is a K-9 School 

  

Report card results from 2017-2018 indicated that 84% of students in K-6 scored good (3) to 

excellent (4) on achievement ratings for the outcomes that were covered.  Conversely, 16% of 

students in K-6 scored approaching (2) or less on achievement ratings for the outcomes that were 

covered.  86% of the intermediate students scored <70% in 86% of their courses, and 14% of 

students scored less than 50%  in 14% of their courses. 

16.7% of students in K-9 were receiving Instructional Resource Teacher support, through in-

class support, pullout for alternate programs or alternate courses.  Additionally, 7.5 hours of 

student assistant time was being utilized at the school. 

 

 

The 2019-2020 School Development Plan, as shown in this report will be undergoing changes 

throughout the year.  Instead of identifying objectives and strategies, the school will determine 

one to three strategic issues and develop action plans to address the strategic issues.   

The school will have the same ultimate goal as all other schools, “Every school strives to create 

an environment where all students are engaged and learning”.  There will be no separation 

between academic and safe and caring goals. 

The school will no longer identify specific academic challenges in literacy and numeracy as 

party of the school development process.  The Responsive Teaching and Learning (RTL) Policy, 

that is being introduced to H. G. Fillier Academy, as a Phase 2 school, in 2019-2020, will focus 

the school on literacy, numeracy and social emotional learning (SEL). 

The number of focus areas to examine will be reduced to seven and will be more tightly tied to 

the correlates of effective schools. 

 

 
 



                                                                                                                                             

Report on School Development Plan for Previous Year  

 
 

School Development Plan  
 

H. G. Fillier Academy 
2018-19 

 
Goal 1: To improve student achievement across the curriculum within an inclusive environment. 

 

Objective 1.1: Enhance 

instructional practice to 

improve teaching and learning. 

Objective 1.2: Enhance 

assessment and evaluation 

practice to guide instruction. 

Objective 1.3: Enhance the 

culture of professional learning 

communities to ensure all 

students learn, through a 

continued focus on data for 

appropriate response. 

 

Strategies: 

1.1.1: Increase the knowledge 

and utilization of diverse 

teaching practices across all 

grade levels and subject areas.  

1.1.2: Increase knowledge of 

Learning Competencies to 

further incorporate into 

instructional practice to 

enhance student engagement, 

creating an optimal learning 

environment. 

 

1.1.3: Expand teachers 

knowledge and enhance 

implementation of the delivery 

of student services. 

 

Evaluation 1.1.1:  

● long term (3 year) and 

short term curriculum mapping 

(yearly schedule) for subject 

Strategies: 

1.2.1: Increase understanding of 

assessment as learning for 

continued implementation 

across all grade levels and 

subject areas to increase student 

engagement. 

1.2.2: Continue to improve 

assessment for learning 

practices.  

Evaluation 1.2.1:  
● Exemplars in English 

were used as a guide to the type 

of answers that are expected per 

grade level, particularly for final 

exam time 

● Grade 1-6 students used 

self-evaluation strategies to self-

assess their process writing using 

rubrics provided from Moving 

up With Literacy. Students were 

indicating their own areas of 

strengths and needs.   

●  Grade 7-9 Science 

students self-assessed their 

science skills by reviewing the 

Strategies: 

1.3.1: Enhance  collaborative 

structures to increase 

collaboration allowing for 

continued reflective practice. 

1.3.2: Increase the frequency of 

data processes occurring at 

subject and  grade level, and 

school wide. 

1.3.3:  Write subject/strand 

specific SMART action plans to 

address identified 

instructional/student learning 

needs gathered from the data. 

Evaluation 1.3.1: 

● Evaluation of guided 

reading program in gr 1-4 

through reading records 

4x/year 
One student moved from non-

reader to level A, one student 

moved up 5 levels, (11 of 13 

students increased at least 1 

reading level) 

● Regularly scheduled 



                                                                                                                                             

rotation in the         multigrade 

classrooms has been done and 

will continue on an annual basis 

● teachers received PDin 

all new curricula and district 

initiatives. 

● PD in multi-grading for 

all teachers teachers in a MG 

classroom was not obtained. 

● Student collaboration 

between grade levels for 16.5/ 

70 slots for Mathematics 7-9 

12/70 slots for Science 7-9 was 

incorporated into the schedule 

and led to success in those 

courses 

Evaluation 1.1.2:  

● Request funding for 

Teacher and class set of ipads - 

20 units 

● The use technology in 

order to collaborate with 

colleagues at other schools and 

district such as Skype for 

Business enabled 
communication with SLP 

(weekly) and SSS (monthly) 
● The use of technology 

resources: computers, smart 

phones, tablets, digital cameras, 

social media 

platforms/networks, G Suite, 

interactive whiteboards, 

software applications, coding 

and internet was used to  

support learning experiences 

for students. 

Evaluation 1.1.3:  

Expansion of  teachers 

knowledge and the  

implementation of the delivery 

unit plan and curriculum 

outcomes (provided by teacher) 

to determine areas where they 

need to acquire more 

understanding.  This was very 

much a work in progress as some 

of the students were 

uncomfortable and/ or lacked the 

self confidence to decide 

whether or not they needed to 

acquire more knowledge. 

● Student teaching was a 

strategy used across grade levels 

and courses.  Early finishers took 

on the role of “teacher” to help 

classmates; students completed 

presentations on particular 

subjects and presented their 

ideas/findings to the class to 

teach their classmates.  

The student as teacher strategy 

helped the classmate who needed 

assistance and helped the 

“student teacher” solidify the 

concepts they had learned. 

Evaluation 1.2.2:  
● Literacy portfolios (K-9) 

were used.  Folders were been 

updated - outdated work 

destroyed.  

● Literacy portfolios will 

continue to be updated on an 

ongoing basis 

● Technology assessments 

such as Plickers was used in an 

effort to increase student 

motivation 

● Pre-testing students prior 

to each unit.  The Graffiti 

Strategy used in LA and 

beginning of Science units with 

great success in grades 1-6. 

 

meetings focused on student 

learning (incorporate section in 

monthly staff meetings and 

record findings).   

Incorporated into April Staff 

Meeting  

Incorporated into May Staff 

Meeting  

Evaluation 1.3.2: 
● Regularly scheduled 

meetings focused on student 

learning these were incorporated 

as a  section in the monthly staff 

meetings 

● Connecting with 

neighbouring schools to create a 

cross-school teaching and 

learning circle for IRT enabled 

our IRT and the IRT at CRA to 

compile a database of modified 

and alternate courses 

 



                                                                                                                                             

of student services was 

achieved through: 
● Implement individual 

intervention plans. 

● Guided reading  

● Co-teaching for 

math/science schedule:  3.5/70 

slots for math 7-9 and 3/70 slots 

for Science in 7-9 

● Participation on monthly 

service delivery team/program 

planning team. 

● Pull out instruction for 

individualized programming that 

is required for alternate 

programs/courses/curriculum 

● Ensure pre-referral 

process is being carried out in 

full 

● Ensure proper 

dated/timelined documentation 

is being kept for all pre-

referrals. 

● Use of assistive 

technology for all students who 

qualify for such support. 

 

 

 

 

 

 

Goal 1. Support Plan 

Financial Professional Development/Time Required 
1.1.1/1.1..2/1.1.3/1.2.2:   Teacher and class set 

of ipads - 20 units - $10 000. 

1.1.2:PBIS draw prizes budget - $500 
 

 

1.1.1:  Closeouts for PD in new curricula/district 

initiatives/multi-grading - 1 district closeout + days 

as required to cover new curriculum and district 

required PD 
1.1.2:  PD on LGBTQ (3 staff members) - 15 hours 

1.1.3:  Service Delivery Model Introduction for 

Classroom Teachers - (1 day close-out) 

1.2.1/1.2.2:  Close out on assessment as and for 

learning in a multi-grade classroom. 

 

 



                                                                                                                                             

 

Goal 2: To continue to foster a safe and inclusive school environment. 

 

Objective 2.1: Continue to create a healthy 

school environment that enables all to achieve 

at their fullest potential.   

Objective 2.2: Continue to develop an inclusive 

school where all feel connected and contributing 

to the school community. 

 

Strategies:  

2.1.1: Focus on Social Emotional Learning  and 

promote student and staff emotional and social 

wellness. 
2.1.2:  Increase physical wellness awareness 

through enhanced availability of physical 

activity. 

 

Evaluation 2.1.1:  

● Spirit days were incorporated into the 

school year to enhance and promote positive 

student relationships/belonging. 

● Strategies learned at Go To Teacher to 

create and enhance student-teacher 

relationships were implemented 

●  We continued to educate students in the 

areas of respect and tolerance for others by 

participating in  

○ PBIS (caught caring program with 

monthly grade level draws) 

○ ISMS 

○ Pink Shirt Day Activities 

○ Rock You Socks for Down Syndrome 

○ Be Cool for Autism 

○ Guidance Led Classroom sessions on 

Mental Health and Kindness 

○ LGBTQ PD 

● Continue to promote acceptance of 

difference among peers through   

○ PBIS (caught caring program with 

monthly grade level draws) 

○ ISMS  

○ Pink Shirt Day Activities 

○ Rock You Socks for Down Syndrome 

○ Be Cool for Autism 

Strategies: 

2.2.1: Continue to develop opportunities to 

increase family engagement in their child’s 

education. 

2.2.2: Enhance students’ sense of belonging and 

engagement in their own learning. 

 

Evaluation 2.2.1:  

● Creation and maintenance of a school 

Facebook page for sharing of information\ has 

been met with great reviews and follow by parents 

and students 

● Information was given to parents of 7-9 

who attended Parent-Teacher interviews in the fall 

with respect to how to obtain Parental access to 

Powerschool. 
● Parent volunteers assumed the management 

of the breakfast (recess) program.  Parents ran the 

program daily (with the assistance from teachers 

when needed).  This proved to be a tremendous 

success. 

Evaluation 2.2.1:  

● Offer co-curricular and extra-curricular 

opportunities that support learning.  Co-ed 

volleyball team established, weekly practices  and 

students able to participate in jr diggers 

● Continue the SW-PBS program.  Monthly 

draws per grade - students enjoy getting a prize 

from the prize box 
● Continue implementation of security 

procedures. Fundraising  to be able to have a 

security cameras installed in and around school.  

Purchased Door Bell so students/parents can ring in 

once class begins 

● Develop access to an outside safe play place 

to promote physical activity and emotional safety.  

* apply for funding through IGA in 2019-2020 



                                                                                                                                             

○ Guidance Led Classroom sessions on 

Mental Health and Kindness 

○ LGBTQ awareness 

Evaluation 2.1.2: 

● Having all non-instructional time take 

place in the gymnasium with a teacher on duty 
proved to  be a great success, students enjoy the 

extra gymnasium time and obtained 40 minutes 

of extra PDA 
● Offering volleyball to children in grades 

6-9 as an extracurricular enabled us to have 

enough support to put together a school team.  

Parents supported by offering extra practices for 

the team per week. 

* currently utilizing ball field which is adjacent to 

the school 

 

 

 

Goal 2. Support Plan 

Financial Professional Development/Time Required 
2.1.1: Funding for professional learning 

resources on mental illness - $500 

2.1.2: Funding for gymnasium equipment and 

outdoor playground development - $40,000 

2.2.1: Office supplies to produce school 

newsletter - $250 

2.2.2: Funds for sports equipment/uniforms- 

$1000 

2.2.2: Resources on aboriginal culture - $500 

 

 

2.1.1: Mental health first-aid - 1 teacher; 5 hours 

2.1.1:  Go To Teacher PD - 2 teachers; 5 hours 

2.2.2:  PD on aboriginal culture - 1 teacher; 5 hours 
 

 



                                                                                                                                             

Operational Issues for 2018-19 

 

Operational Issue Intended Action 

No access to outside playground 

equipment. 

Though the school does not have a designated playground with 

playground equipment, we continue to utilize the tennis courts 

and bal field adjacent to the school for outside activities. 

Clearly implemented visitor 

procedure. 

A visitor procedure was put in place and communicated with the 

members of the school community.   

Enhance extra/co-curricular 

activities. 

A co-ed volleyball team was established with the support of staff, 

an outside coach and parental volunteers. 

School Newsletter A decision was made to forgo the school newsletter and instead 

develop and maintain a school Facebook page.  This has been met 

with great reviews by the entire school community. 

 
 

 

 

 

 

 

 



                                                                                                                                             

Actions for Change     N/A 

 
The 2019-2020 School Development Plan, as shown in this report will be undergoing changes 

throughout the year.  Instead of identifying objectives and strategies, the school will determine 

one to three strategic issues and develop action plans to address the strategic issues.   

The school will have the same ultimate goal as all other schools, “Every school strives to create 

an environment where all students are engaged and learning”.  There will be no separation 

between academic and safe and caring goals. 

The school will no longer identify specific academic challenges in literacy and numeracy as 

party of the school development process.  The Responsive Teaching and Learning (RTL) Policy, 

that is being introduced to H. G. Fillier Academy, as a Phase 2 school, in 2019-2020, will focus 

the school on literacy, numeracy and social emotional learning (SEL). 

The number of focus areas to examine will be reduced to seven and will be more tightly tied to 

the correlates of effective schools. 
 

 

 

School Development Plan for Current Year  (2019-2020)  

 

School Development Plan  

 
H. G. Fillier Academy 

2019-2020 
 

Goal 1: To improve student achievement across the curriculum within an inclusive environment. 

 

Objective 1.1: Enhance 

instructional practice to 

improve teaching and learning. 

Objective 1.2: Enhance 

assessment and evaluation 

practice to guide instruction. 

Objective 1.3: Enhance the 

culture of professional learning 

communities to ensure all 

students learn, through a 

continued focus on data for 

appropriate response. 

 

Strategies: 

1.1.1: Increase the knowledge 

and utilization of diverse 

teaching practices across all 

grade levels and subject areas.  

1.1.2: Increase knowledge of 

Learning Competencies to 

further incorporate into 

instructional practice to 

Strategies: 

1.2.1: Increase understanding of 

assessment as learning for 

continued implementation 

across all grade levels and 

subject areas to increase student 

engagement. 

Strategies: 

1.3.1: Enhance  collaborative 

structures to increase 

collaboration allowing for 

continued reflective practice by 

providing two teacher 

collaboration periods in a 14 

day cycle. 



                                                                                                                                             

enhance student engagement, 

creating an optimal learning 

environment. 

1.1.3: Expand teachers 

knowledge and enhance 

implementation of the delivery 

of student services. 

 

1.2.2: Continue to improve 

assessment for learning 

practices.  

 

1.3.2: Increase the frequency of 

data processes occurring at 

subject and  grade level, and 

school wide. 

Data Sources to Include: 

● report cards 

● running records 

● literacy portfolios 

● PMF reports 

● math diagnostics 

● provincial assessments 

1.3.3:  Write subject/strand 

specific SMART action plans to 

address identified 

instructional/student learning 

needs gathered from the data. 

 

   

 

Goal 1. Support Plan 

Financial Professional Development/Time Required 
1.1.1/1.1..2/1.1.3/1.2.2:   Teacher and class set 

of ipads or chromebooks - 20 units - $10 000. 

1.1.2:PBIS draw prizes budget - $500 
 

 

1.1.1:  Closeouts for PD in new curricula/district 

initiatives/multi-grading - 1 district closeout + days 

as required to cover new curriculum and district 

required PD 

1.1.1:  2 day close out for phase 2 schools 
1.1.3:  Service Delivery Model Introduction for 

Classroom Teachers - (1 day close-out) 

1.2.1/1.2.2:  Close out on assessment as and for 

learning in a multi-grade classroom. 

 

 

 

Goal 2: To continue to foster a safe and inclusive school environment. 

 

Objective 2.1: Continue to create a healthy 

school environment that enables all to achieve 

at their fullest potential.   

Objective 2.2: Continue to develop an inclusive 

school where all feel connected and contributing 

to the school community. 

 

Strategies:  

2.1.1: Focus on Social Emotional Learning  and 

promote student and staff emotional and social 

wellness. 

Strategies: 

2.2.1: Continue to develop opportunities to 

increase family engagement in their child’s 



                                                                                                                                             

2.1.2:  Increase physical wellness awareness 

through enhanced availability of physical 

activity.  Utilize the gymnasium for unstructured 

time.  Increasing students’ PDA by 40 minutes 

per day 

 

education.  Invite parents to coordinate the recess 

program 

2.2.2: Enhance students’ sense of belonging and 

engagement in their own learning. 

 

 

 

Goal 2. Support Plan 

Financial Professional Development/Time Required 
2.1.1: Funding for professional learning 

resources on mental illness - $500 

2.1.2: Funding for gymnasium equipment and 

outdoor playground development - $40,000 

2.2.1: Office supplies to produce school 

newsletter - $250 

2.2.2: Funds for sports equipment/uniforms- 

$1000 

2.2.2: Resources on aboriginal culture - $500 

 

 

2.1.1: Mental health first-aid - 1 teacher; 5 hours 

2.1.1:  Go To Teacher PD - 2 teachers; 5 hours 

2.2.2:  PD on aboriginal culture - 1 teacher; 5 hours 
 

 

 



                                                                                                                                             

Operational Issues for 2019-2020 

 

Operational Issue Intended Action 

No access to outside playground 

equipment. 

None 

Enhance extra/co-curricular 

activities. 

A co-ed volleyball team was established with the support of staff, 

an outside coach and parental volunteers. 

School Website  To have in place by June 2020 

 
 

 
 

 
 

 


