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School’s Mission Statement
The mission of St. James' Regional High School is to foster the intellectual, social, emotional, and
moral development of each student, and to encourage lifelong learning by working with the school
community to provide a safe and healthy learning environment.

Message from Principal
I am pleased to present the St. James' Regional High School Annual Report. The information
contained within is an overview of the many aspects of the life at SJRHS.
At SJRHS, we have had a tremendous year. Students, parents, staff, District office staff and the
overall community helped us build a positive school community, for which we are thankful. There
are still areas that we will continue to work on with the support of many partners. Establishing a
strong school community is important for the development of a successful school.
Academic achievement and safe and caring initiatives is the umbrella under which all initiatives
occur at our school. This was the focus for the staff and students at SJRH. We will continue to
work towards improvement through our professional development days and school growth and
development plans. At SJRHS, we take pride in the accomplishments of our students and we learn
from the areas of need as identified in our many assessments.
The school development process started with a data analysis followed by a development of a new
plan. We had several staff meetings involving the process and a written summary outlining what we
achieved and what we are continuing to work on. An external team validated this new plan and the
plan was finalized in May. Each teacher was required to write their PLP around the school
development plan, which required several meetings with the administration. One of the most
significant goals that we accomplished was the implementation of Power School (Review 360) to
help students and staff foster a positive communication tool within the school community. Under
our Safe and Caring Schools policy we were recognized as an inclusive school by winning the
Inclusive Education Award for Newfoundland Labrador. This is a major accomplish for students
and staff in our school community.
We will continue to develop and grow as a school community while focusing on our two goals:
achievement and safe and caring school in the new school year. Please accept the following report
as a snapshot of St. James' Regional High School – a school we are proud of!
David Clarke
Principal

Message from School Council 2016-2017
As Chair of the St. James’ Regional High School Council, I am pleased to report that St. James’
High has had another very successful school year. It is a pleasure to be part of a school council
comprised of parent, school, community, and student representatives who work together to focus
on student achievement and to foster a safe and caring school.
Our school council met monthly throughout the year. The following is a summary of the major
items addressed and completed by the school council:
School Principal, Mr. David Clarke, presented the completed School Development Plan, including
the Action Plan and the Strategic Planning components. Council members completed the strategic
plan survey.
Mr. Clarke also presented the draft Assessment, Evaluation, and Reporting Policy of the NLESD.
Council members completed the required survey on this draft policy.
Ongoing heating issues within the school were repaired this year. The cafeteria menu has been
improved, and the Principal’s request for additional student assistant time was approved. All staff
and a group of students were trained in the use of the AED.
Members of the school council submitted two applications for funding grants to School Sports
NL/Participation Nation to help fund non-traditional activities and to invite extracurricular
participation by students who do not usually participate. Funding for a 4-6 week geo-caching
activity was approved. Funding for an after-school archery club and a curling club has also been
promised.
School council members revisited the issue of securing funding for after-school bussing for out-oftown students who wish to participle in extra-curricular activities or tutoring. A minimal amount
was donated by one community business. Another business has invited council members to meet
with them for possible support and this meeting will occur before year-end.
The student representatives on school council have consistently provided monthly reports of
school activities at our meetings. We are very pleased to note that there are many awesome
activities ongoing and that St. James’ Regional High is a very busy and active school! Some of these
activities include the various sports (many of which have seen individuals and teams move forward
to compete at the next level), student council, rainbow alliance, best buddies, drama, a “stress less
holiday fest”, weekly zumba, Stand-Up provincial conference attendance, Lions speak-out, and
visits to Marine Atlantic by the career development classes.
The school council is extremely pleased with this past school year and we look forward to the
upcoming year!
Submitted by:
Wendy Osmond
Chair

2. Overview of School
Our School Community
Our school community is located in Port aux Basques, which is on the southwest coast of
Newfoundland. Feeder communities into our school system include Cape Ray, Margaree, and Isle
aux Morts. The total population is approximately 6500 people with the school population being
approximately 310 students.
Programs Provided
At the Junior and Senior High level, we offer the required subjects as set by the Department of
Education. Also at the Senior High we offer a large range of general, academic and advanced
courses. This past year we were a pilot school for communication technology and OHS.
Staffing Information
St. James Regional High had 23 teaching units, two caretakers, three student assistants and a
secretary. Within the 23 teaching units there was 1.25 administration, 0.75 guidance, and 3.75 IR.
Class sizes ranged from three students in a math 3208 to several classes of 30 students.

Key Highlights/Special Projects
Music Year End Report
This year the music program at St James’ was a great success. The music program was very
successful with around 80 students between grades 7-12 participating at some point in the year.
Grade 7’s and 8’s participated in drumming. The grade 7’s, 8’s, and 9’s participated in learning
guitar. All junior high grades were taught basic theory along with music history. The applied high
school music class also did theory. We several instruments such as guitar, drums, piano, and ukulele.
There were several concert performances throughout the year show casing our students’ talents, as
well the Remembrance Day ceremony. The music program continued the Drum Circle pilot
program initiated by the Department of Education. This program provided 30 African drums and
toys and various activities and opportunities for students to participate. It was an amazing program
to be part of and the students, especially those who are not involved in the band, found it
enjoyable. They are looking forward to using their techniques and skills next year.
We had a very successful concert season and Idol performance. Music at St James’ is doing great.
The program is growing, children are becoming interested and they are being successful. It will be a
program to be proud of. I am happy I could have been a part of it.

Co-Curricular Activities
The 2016-2017 school year has been a busy one at St. James’ Regional High. We continue to offer a
variety of sports and activities including cross country running, volleyball, soccer, basketball,
wrestling, ice hockey, badminton, softball, track and field, and ball hockey. Students at St. James
had the opportunity to participate in 9 of the 11 school sports. As a result, St. James’ Regional
High have obtained a Silver Star level award from Schools Sports Newfoundland and Labrador.
Badminton This year we had a strong interest in badminton and we were able to construct a team
to attend the regional tournament in Stephenville. The team had a great time and this year managed
to win a few medals at the regional competition. The team also invited a group of players from our
feeder school, Legallias Memorial, to play in a fun tournament. The day was a great success, prizes
awarded and everyone had fun.
Basketball: Because of last year’s Jr. Program, we were able to put together a Sr. team to
participate in the regional tournament this year. Our team travelled to Templeton Collegiate and
represented our school in fine fashion. This group participated in a couple of exhibition games as
well this year and we hope the interest continues into next season.
Wrestling: struggled this year. Due to the scheduling of our mid-term exams and Easter break our
practices were interrupted. Without a consistent practice schedule, the turn out for the team was
low. We did have two wrestlers compete at the provincial level. We also had one of our wrestlers
try-out, and make the Canada Games team for Winnipeg 2017. This coming year is a NL winter
games year and we hope that we will have a bigger turn out.
Boys Softball: This year we had a large number of players who tried out for the team. The boys
attended the qualifier in Stephenville. The team is improving and getting a handle on the more
intricate details of the game that will inevitably improve their results. The summer baseball leagues
seems to be helping with our development.
Boys ball hockey: Our boys went to St. Georges for their regional tournament. They won one
game and lost two games, but represented themselves and our school nicely.
Girls Ball Hockey: The girls hosted the regionals at SJRH, in which they went undefeated with a
3-0 record to earn a spot in the 3A provincials in Glovertown, NL. They had a 1-2 record at that
tournament and performed exceptionally well. The team also applied for and earned the right to
host the 2017-2018 Girls 3A Ball Hockey Tournament in the upcoming school year. They
represented our school, and region, very well in both tournaments this year. Our junior high
students pulled together a team this year and had multiple games against Legallais Memorial. There
was a strong turn out and there seems to be some excellent talent moving into our Senior High
ranks.

Girls Softball: Our school had a team competing at regionals this year in Stephenville in which
they had a 1-2 record and represented our school very well.
Girls Soccer: Our school had a team competing at regionals this year in Stephenville in which they
had represented our school very well in a two game total goal format. The team earned the
sportsmanlike team award.
Downhill Ski Trip: This year’s trip was another success. St. James’ had 54 students hitting the
slopes of Marble Mountain on a beautiful March day. There were no injuries and all the students
enjoyed themselves immensely.
Boys Ice Hockey: This year our hockey team was going through a rebuilding stage. The year
overall was a success with the Saints made the playoffs. This success will be seen in the form of
wins over the next couple of years. The talent and sportsmanship throughout the year was
unparalleled. The future of the Saints is looking very positive and the team will be in the top of the
league for several years to come.
Sr. Girls Volleyball: Senior High Girls Volleyball Participated in Volley West, Volley Fest,
provincials, Under 17 and Under 18 tournaments, at Volley West we lost in Tier 2 semi- finals. In
the Under 18 tournament, the girls won Bronze in Tier 1 Division C. At the Under 17 tournament,
the girls won Gold in Tier 2.
Jr. Girls Volleyball: In this program, there were two teams: grade 7 and grade 8. The grade 8’s
competed at Volley West and lost in the semi-finals of Tier Two. At the provincials, they lost in
the quarter finals of Tier 2. We also had a grade 7 team that competed in the playoffs of the
Provincial 13U tournament. Both volleyball teams participated in regional and provincial
tournaments.
Under 16 Girls Volleyball: this team received bronze at the provincials, travelled to Calgary, and
placed 11 out of 16 teams.
Intramurals: This year we offered an intramural program during the lunchtime break. We started
the year with a Co-ed volleyball league and it was quite successful. Students also participated in a
three-team coed basketball league. There were two ball-hockey intramural sessions this year one for
Jr. High and one for Sr. High. There games were competitive and the league was excellent. The
competition/sportsmanship during these sessions was wonderful and it provided excellent
lunchtime entertainment for the rest of the student body.
Track and Field: This year we had a return to Track and Field after a five-year hiatus. The team
competed in a variety of events and enjoyed themselves tremendously. The team claimed one medal
and represented our school perfectly.

Archery: The archery program is slowly starting to grow, last year we had sporadic attendance by a
variety of students throughout the year. This year however, we had a number of students attending
the sessions on a regular basis. Some students even brought along their family members who also
seemed to enjoy the activity. The students are “aiming” to start competing in competitions next
year.
EF Tour
This year, during Easter break, 38 students, along with five chaperones, travelled to Greece. It was
a tremendous learning experience and the students got to visit many historic sites. Visiting places
like Athens, Acropolis, Parthenon, Delphi, and the Greek Islands, helped to bring history to life for
our students, an educational experience that they will not forget.
Technology
Technology integration is at the forefront at St. James’ Regional High. This year many of our
teachers have been using Google Classroom to supplement their teaching. This has greatly
enhanced the students’ access to materials and the teachers’ ability to evaluate assessments.
The technological support from the school board has been tremendous. Our wireless connections
are good; students have access to a wireless printer and a 3D printer. Next year we hope to build
upon our successes and have even more teachers embrace technology to enhance our students’
education.
English Department Highlights
Lions Club Speak Out: .We had one student come forward and compete this year, earning a second
place award for the competition. .
Remembrance Day Assembly: Community Members and Dignitaries, cadets, students, staff and
veterans attended the assembly. There were poetry readings and musical numbers performed by
student’s grade 7-12.
The SJRH drama group hosted the South West Regional Drama Festival this year. They performed
‘Stroke Static’, a drama dealing with dementia. Two awards came back with them to our school;
best male lead actor, and best sound.
Mathematics Highlights
Each spring, students at our school participate in the University of Waterloo Math contests. This
year, in junior high, we had our entire grade 7 and 8 group take part in the Guass contest and
fifteen students from grade 9 participate in the Pascal contest. In high school, twenty level one
students took part in the Cayley contest and twelve students from level two took part in the Fermat
contest. Our school had a student place second in the Cayley contest for the entire Western portion
of our school district.

Partnerships
We have continuing partnerships with St. James Elementary LeGallais Memorial, CNA and
Western Health (mental and public).
A renewed partnership was formed with CYN and community groups to help with breakfast
program, presentations, and activities.
We have had an ongoing partnership with the Bruce II Sports Complex over the past couple years.
We offered bowling, swimming, access to the gym and arena free of charge to our students!
We have had an ongoing partnership with Marble Mountain for a number of years now. Each year
we provide a trip to Marble Mountain for students.
Provincial Student Leadership Conference
Each year students from grade 8 -12 throughout the province take part in leadership weekend
during October. This year St. James’ sent four students to the Provincial leadership conference at
Fatima Academy in St. Bride’s. Students and teachers were involved in the various activities
ranging from keynote speakers to sessions promoting leadership in the school setting to a banquet
on the final night.
STUDENT COUNCIL PARTICIPATION
Some of the initiatives that the student council ran or participated in this year were:
· Halloween Dance
· Student Council Elections
· Grade 6 Orientation (in the café)
· Teacher Appreciation Week
· Mayfair
· Winter Formal Dance
· Weekly Meetings
· Spirit Week Activities
· Christmas Float

Guidance Report 2016-17
St. James’ Regional High
(Submitted by Ms. JoAnn O’Brien, R.Psych)
Thirty–two years in education has come to a wonderful end. It is with mixed emotions that I hand over the reins of the St.
James Regional High Guidance Department. Retirement will be very welcome, but I will cherish the years that I have
spent working with the students of this district. It has been a privilege to work one on one with students in this guidance
position; to hear their stories and to have the opportunity to support their needs. A privilege that I have not taken lightly
nor for granted; but one that has been valued immensely.
Highlights 2016-17 year include:
With a commitment to the academic, personal/social, and career development of students Grade 7-12, the guidance and
counseling program at St. James’ Regional High is delivered in an environment which aims at respecting each student’s
uniqueness and nurturing each student’s potential.

ü

In September, the annual AARAO (Atlantic Association of Registrars and Admission Offices) tour was hosted by
St. James’ Regional High school. Students from our school, Grandy’s River Collegiate and Belanger Memorial
met with recruiters from a wide range of colleges and universities in Atlantic Canada to discuss programs,
entrance requirements, and services available. This initiative continues to be extremely helpful to our intermediate
and senior high students. Our Grade 9 and 10 students are becoming more focused on long term career planning
due to many of the early initiatives we have been implementing in recent years.

ü

Education around Digital Citizenship and Mental Health were a priority, being taught directly and indirectly
throughout the school year. The digital world is increasingly impacting the mental health of our youth, and
consequently their academic achievement. Therefore, in an attempt to reinforce Digital Citizenship concepts
introduced last year, lesson plans, as distributed by the district office, were implemented at the junior and senior
high levels, (incorporated in Social Studies and English) and behavioral expectations reviewed on day one of the
school year. School wide presentations reinforcing these teaching outcomes were also delivered to the school
body.

ü

As a result of meetings with students, parents, teachers and post-secondary representatives, the following career
paths have been decided upon by the 46 students in our graduating class::
Career pathways following graduation

Number of Students / 46

College of North Atlantic
Specific programs
· Non-Destructive
Testing
(PAB
campus)
· Welding/Fabrication(PAB Campus)
· LPN (Corner Brook Campus)
· Early Childhood Education
· Hairstylist
· Cooking

2
4
1
1
1
3
1
13 total for all campuses

Memorial University/Marine Institute
Specific programs
· Nursing/pre-nursing
· Kinesiology
· General Studies, B.A / B. Sc.
· Marine Engineering (MI)

3
1
19
1

24 total for both campuses
Heading directly to work force

5

Canadian Forces

1

University/College outside Province

2

Academy Canada ( Esthetics)

1

Total

46

ü

Individual personal counseling sessions for students included a wide range of issues, but with an increasing need
for support for issues around harm reduction and self-protection in the digital world. Other concerns toping the
counselling needs list anxiety, depression, divorce/separation, suicide ideation and self-harm. Our youth are
feeling more stressed, anxious and find it difficult to disconnect from social media to relax and have fun with
family and friends and to enjoy the outdoors. This has led to an increasing need for referrals outside the schoolto medical, mental health and CYFS. Other teen issues addressed by our counseling office this year has included
but not limited to: strategies for coping with bullying, grief counseling, study skills, coping with parental divorce,
self-esteem, relationships, pregnancy and sexual orientation.

ü

The majority of Psycho-Educational assessment needs at our school (post-secondary preparation assessments)
were completed by our Educational Psychologist this year, with Guidance completing three comprehensive (file
review) assessments.

ü

St. James Regional High Tutors (T4T and TWEP) worked very hard again this year, providing quality academic
support in three schools (St. James Regional, St. James’ Elementary and LeGallais Memorial) in the atmosphere
of a Homework Haven. This program provided opportunities for students who struggle academically to receive
additional support, and for tutors to develop leadership skills and to gain employment prior to beginning PostSecondary Study.

ü

Guidance at St. James’ is very involved with School Development, specifically with the Safe and Caring Schools
mandate, and as a result have helped organize many events and several new initiatives consistent with our
Comprehensive Guidance Plan. These include a wide variety of spirit and respect building activities such as
those for LGBTQ Events (our 3rd annual Pride Parade was held this year with an increased community
presence), Stand Up (Pink) Day Mental Health Presentations in our school and Lunch N’ Learn during Mental

Health Week (with an increased emphasis on Mental Wellness and education around self-care, specifically as it
pertains to mental health, allergies and diabetes). Our annual Awards assemblies in December (Cap and Gown)
and in June (Year-end) are also coordinated through the efforts of our S & C schools committee.
ü

Due to the generous funding by Western Regional Wellness Coalition our Language Arts program materials were
supplemented with two class sets of LGBTQ oriented novels. These novels are being implemented in the High
School language Arts program by our English Language Department Head.

ü

School presentations and enrichment this year included class session by public and private post-secondary
institutions, several presentations and field trips for both Career Development classes to Marine Atlantic,
presentations from Student Financial Aid, MUN Medical Students, the Canadian Mental Health Association, Youth
Ventures, Public Health, Credit Union, GMO (Getting the Message out; Entrepreneurship), Marine Institute,
School of Nursing, R.C.M.P, and Leading Edge Credit Union. School wide presentations from M.A.D.D , Live
Different, and Jeremy Bennett were held this year, including all grades levels and students from surrounding
schools. Significant messages about personal responsibility in the digital world and making tough decisions were
reinforced by these dynamic presentations.

ü

Once again our Safe & Caring school committee partnered with CYN, Public and Mental Health, Family Resource
Centre, Gateway Women’s Centre, and Ministerial Association as well as our in-house groups such as LGBTQ
and student Council to host our “Stress- Less for Christmas” Festival for our entire student’s body. Students and
staff were able to enjoy numerous activities to help relieve stress and to build resiliency including Yoga
instruction, Zumba activity, Art Therapy stations, Zentangle, Party Safer information, Mental Health information,
Healthy Snacks/ Healthy Eating and Drinking, Sexual Health information, Wacky Photo Booth. Our June Fest
was. The festival was a tremendous success!

ü

Once again, with the help of student, parent and community volunteers we ran a very busy KES breakfast
program this year. With an increase in numbers this year, 35-40 students are taking advantage of a healthy
breakfast, consisting of items from all food groups.

Our Guidance team at St. James Regional is committed to meeting the needs of youth. We encourage feedback and
suggestions from all stakeholders. The support we receive from our parents, community members and partners who
share our mandate, help to create the energy and momentum needed to continue to meet the needs of our youth. Thank
you to our partners who share our vision and who work with the staff and students at St. James’. You help us to guide our
students to a rewarding future where they can be the best individuals possible!

School Development Plan
2016-2017
Goal 1: To improve student achievement across all areas of the curriculum in an inclusive school environment.
Objective 1.1: Improve the numeracy and literacy
skills of students.
Strategies:
1.1.1: Increase students’ knowledge and
application of Numeracy vocabulary.
1.1.2: Increase students’ knowledge and
application of Literacy vocabulary.
1.1.3: Improve students’ ability to complete
constructed responses across the curriculum.
1.1.4: Ensure consistent processes across the
mathematical curriculum.

Indicators of Success:
1.1.1: Students consistently and correctly using
and applying numeracy vocabulary (teachers’
feedback to students through a review of responses
to specific questions).
1.1.2: Students consistently and correctly using
and applying literacy vocabulary.
1.1.3: Students using constructed responses across
the curriculum (assessed through review of
results).
1.1.4: Students consistently and correctly uses
same mathematical procedures.

Objective 1.2: Increase the diversity of educational
opportunities and teaching practices to ensure ALL
students are motivated and actively engaged in their
learning.
Strategies:
1.2.1: Continued and increased implementation of
differentiated instruction and differentiated
assessment
1.2.2: Increase opportunities for collaboration and
team teaching
1.2.3: Ensure students receive appropriate courses
for their program of studies
1.2.4: Increase opportunities for students to
participate in co-curricular and extracurricular
activities
Indicators of Success:
1.2.1: Increase in use of DI noted
1.2.2: Collaboration and team teaching are
happening.
1.2.3: Students are receiving the appropriate
courses, as per a three-year plan.
1.2.4: Survey results indicate an increase in
opportunities for student participation

Objective 1.3: Improve the analysis of internal
and external assessment data to ensure each
student is maximizing their learning potential.
Strategies:
1.3.1: Staff will analyze internal and external data
to identify areas of strength and challenges which
could help individual students increase their
learning potential.
1.3.2: Continue to communicate with students and
parents concerning student academic strengths and
challenges.
1.3.3: Communicate provincial assessment results
to parents for discussion, and review the results
with individual students focusing on areas that
challenged students.
Indicators of Success:
1.3.1: Data is analyzed regularly
1.3.2: Record of communications with parents and
students is maintained.
1.3.3: Record of feedback of discussions, and
results of a mini-quiz to evaluate the objectives.

Goal 1. Support Plan
Financial
1.2.2: $4500 for resources

Professional Development/Time Required
1.1.3: Sharing of teaching practices for constructing responses - Half Day
1.2.1: Differentiated instruction and assessment – Half Day
1.2.2: 5 sub days for collaboration with other colleagues.
1.3.1: Data Day – Full Day

Goal 2: To promote wellness, healthy relations and responsibility for learning with all members of the school community in a
safe and caring environment.
Objective 2.1: Increase the mental and physical
health and well-being of students and staff.
Strategies:
2.1.1: To provide recognition of students’ positive
behaviours
2.1.2: Maintain high levels and diversity of extracurricular groups and events.
2.1.3: Provide digital citizenship to all students
2.1.4: Promote and support teacher wellness.
Indicators of Success:
2.1.1: Reduction of incidents in Review 360
(survey results).
2.1.2: Maintaining viable participation in all
activities (survey results).
2.1.3: Digital Citizenship units, grade 7-12, have
been completed by the end of the school year.
2.1.4: Survey results/teacher feedback.

Objective 2.2: Improve students’ and
parents’/guardians’ level of responsibility for
learning.
Strategies:
2.2.1: Ensure that all policies and procedures are
communicate effectively to parents and families’
2.2.2: Provide opportunities for and awareness of
resources to support student learning’
2.2.3: Regularly communicate attendance concerns
to parents.
Indicators of Success:
2.2.1: Less behavioral and academic referrals, as
tracked through PowerSchool.
2.2.2: : Increased student overall engagement and
increased achievement results (BEV tables,
PowerSchool)
2.2.3: Fewer than 34% of the student population
with five or more unexcused absences, as tracked
through PowerSchool.

Objective 2.3: Increase leadership opportunities
and involvement for staff and students.
Strategies:
2.3.1: Inform stakeholders of leadership
opportunities and encourage continued
involvement.
2.3.2 Increase the role and visibility of student
council members.
2.3.3 Increase teacher/student motivation and
participation school and district initiatives
Indicators of Success:
2.3.1: Increased level of leadership participation
by students, teachers and parents, as recorded.
2.3.2: Seeing students take active roles in school
activities such as school ceremonies, as noted in
attendance records.
2.3.3: Visibility of student activities in school.

Goal 2. Support Plan
Financial
2.1.1/2.3.1: $10000 for new announcement board

Professional Development/Time Required

Operational Issues
Operational Issue
Improve general appearance of building (ie. display case, doorknobs).
Improve general maintenance (bell system, heating, showers).
Improved methods of communication, ie. Update school website,
Increased utilization of Syner-Voice.
Hiring teachers with specialties in Fine Arts.
Organization of resources.

Intended Action
Inform caretaker
Contact district maintenance
More teacher ownership
HR
Decluttering by staff

Note: This is a new School Development plan that was finalized in May 2017. The evaluation of the plan and the action plans will be
completed during 2017-18 school year.

Internal Data

Row Course

#
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%
Pas
sing

Applied Music 2206
Applied Music 3206
Art & Design 2200
Art & Design 3200
Art 7
Art 8
Art 9
Biology 2201
Biology 3201
Career Development 2201

7
1
42
23
49
50
49
37
46
52

95
85
84
86
91
89
85
73
70
91

100
100
100
100
100
100
98
97
100
100

Chemistry 2202
Chemistry 3202
Clothing 1101
Core French 7
Core French 8
Core French 9
English 1201
English 1202
English 2201
English 3201
English 3202
English Language Arts 7
English Language Arts 8
English Language Arts 9
Environmental Science 3205
French 2200
Healthy Living 1200
Mathematics 1201
Mathematics 1202
Mathematics 2200
Mathematics 2201
Mathematics 3200
Mathematics 3201
Mathematics 3202
Mathematics 3208
Mathematics 7
Mathematics 8
Mathematics 9

19
12
21
48
49
48
47
4
40
36
6
49
49
48
11
42
23
48
3
12
28
8
28
18
3
50
49
48

72
72
85
84
84
81
74
59
69
75
74
70
78
71
80
80
69
71
73
73
65
73
72
70
83
79
84
78

95
100
100
100
100
98
96
100
95
100
100
98
98
100
100
100
96
96
100
100
96
100
96
94
100
96
100
96

Music 7
Music 8
Music 9
NL Studies 2205
Nutrition 2102
Nutrition 3102
Physical Education 3100
Physical Education 7
Physical Education 8
Physical Education 9
Physics 2204
Physics 3204
Religious Education 7
Religious Education 8
Religious Education 9
Science 1206
Science 7
Science 8
Science 9
Skilled Trades 1201
Social Studies 7
Social Studies 8
Social Studies 9
Technology Education 7
Technology Education 8
Technology Education 9
Textiles 3101
World Geography 3200

50
50
49
59
27
26
33
49
50
49
15
8
49
49
47
48
50
49
48
21
48
49
47
49
50
48
21
11

94
93
93
88
84
84
86
92
94
94
63
77
91
88
81
73
83
88
79
82
81
84
81
84
95
86
85
76

100
100
100
100
100
100
97
100
100
100
87
100
100
100
100
94
96
100
98
100
100
100
100
100
100
98
100
100

World Geography 3202
Physical Education 3101
Writing 2203
Ensemble Performance 2105
Human Dynamics 2201
Residential Constr. Technologies 2201
French 3200
English 2202
Literacy 1204
Design and Fabrication 1202
Communication Technology 2114
(PILOT)
Communication Technology 3114
(PILOT)
Occupational Health and Safety 3203

40
32
5
2
10
26
11
8
3
21
23

67
78
65
95
92
71
86
67
52
84
79

98
100
80
100
100
81
100
100
67
100
100

24

83 100

17

86

10
0

Note: The internal school data indicates that we have a very high pass rate in all course. There is some concern
over marks in the general program but the number of students completing the general program is very small.

Grade

No. of
Students

Percent
Passed

7
8
9
10
11
12
13

51
51
51
48
57
45
3

96%
98%
96%
96%
100%
100%

No. with
Honors
status
31
36
26
30
10
12

Percent with
Honors
status
61%
71%
51%
63%
18%
27%

Note: We have a group of students in Level 2 that have a low honors average. Teacher are aware of this situation
with respect to public exam outcomes.

St. James Regional High
School Development Plan
2017-2018
Goal 1: To improve student achievement across all areas of the curriculum in an inclusive school environment.
Objective 1.1: Improve the numeracy and literacy
skills of students.
Strategies:
1.1.1: Increase students’ knowledge, interpretation
and application of Numeracy skills.
1.1.2: Increase students’ knowledge,

Objective 1.2: Increase the diversity of educational
opportunities and teaching practices to ensure ALL
students are motivated and actively engaged in their
learning.
Strategies:
1.2.1: Continued and increased implementation of
differentiated instruction and differentiated
assessment.

Objective 1.3: Analyze internal and external
assessment data to ensure each student is
maximizing their learning potential.
Strategies:
1.3.1: Staff will review and analyze internal and
external data to identify areas of strength and
challenges which could help individual students

interpretation, and application of Literacy skills.
1.1.3: Improve students’ ability to complete
constructed responses across the curriculum.

Indicators of Success:
1.1.1: Students consistently and correctly using
and applying numeracy skills (teachers’ feedback
to students through a review of responses to
specific questions).
1.1.2: Students consistently and correctly using
and applying literacy skills.
1.1.3: Students using constructed responses across
the curriculum (assessed through review of
results).

1.2.2: Ensure students receive appropriate courses
for their program of studies.
1.2.3: Increase opportunities for students to
participate in co-curricular and extracurricular
activities.

increase their learning potential.
1.3.2: Continue to communicate with students and
parents concerning student academic strengths and
challenges.

Indicators of Success:
1.2.1: Increase in use of DI noted
1.2.2: Students are receiving the appropriate
courses, as per a three-year plan.
1.2.3: Survey results indicate an increase in
opportunities for student participation

Indicators of Success:
1.3.1: Data is reviewed and analyzed regularly
1.3.2: Record of communications with parents and
students is maintained.

Goal 1. Support Plan
Financial

Professional Development/Time Required
1.1.3: Sharing of teaching practices for constructing responses - Staff meetings
1.3.1: Internal/External Assessment Day – Full Day

Goal 2: To promote wellness, healthy relations and responsibility for learning with all members of the school community in a
safe and caring environment.
Objective 2.1: Increase the mental and physical
health and well-being of students and staff.
Strategies:
2.1.1: Reward all students who demonstrate
positive behaviors.
2.1.2: Maintain high levels and diversity of extracurricular groups and events.
2.1.3: Continue to implement mandatory Digital
Citizenship units to all students Grade 7-12.
2.1.4: Promote and support teacher wellness.
2.1.5: Implement “Go-To Teacher Training” with
selected staff members.

Objective 2.2: Improve students’ and
parents’/guardians’ level of responsibility for
learning.
Strategies:
2.2.1: Ensure that the code of conduct is being
adhered to by students.
2.2.2: Offer and promote school tutoring and extra
help.
2.2.3: Regularly communicate attendance concerns
to parents.
2.2.4: Communicate information regarding
resources available for parents/guardians to support
student learning.

Objective 2.3: Increase leadership opportunities
and involvement for staff and students.
Strategies:
2.3.1: Inform stakeholders of leadership
opportunities and encourage continued
involvement.
2.3.2 Increase the role and visibility of student
council members.
2.3.3 Increase teacher/student motivation and
participation in school activities.

Indicators of Success:
2.1.1: Reduction of incidents in Review 360
(survey results).
2.1.2: Maintaining viable participation in all
activities (survey results).
2.1.3: Digital Citizenship units, grade 7-12, have
been completed by the end of the school year.
2.1.4: Survey results/teacher feedback.
2.1.5: Improved results from ‘School-Climate’
surveys.

2.2.5: Implement / communicate the new school
evaluation policy.
Indicators of Success:
2.2.1: Less behavioral and academic referrals, as
tracked through PowerSchool.
2.2.2: Increased academic performance as
witnessed through review of data.
2.2.3: Fewer than 34% of the student population
with five or more unexcused absences, as tracked
through PowerSchool.
2.2.4: Increased student overall engagement and
increased achievement results (BEV tables,
PowerSchool)
2.2.5: Decrease in late / missing assignments /
assessments

Indicators of Success:
2.3.1: Increased level of leadership participation
by students, teachers and parents, as recorded.
2.3.2: Seeing students take active roles in school
activities such as school ceremonies, as noted in
attendance records.
2.3.3: Visibility of student activities in school.

Goal 2. Support Plan
Financial
Professional Development/Time Required
2.1.1/2.3.1: Cost for public announcement board for advertisement of events 2.1.1: Teacher and student meetings.
and volunteer positions.

Operational Issues
Operational Issue
Improve general appearance of building (ie. display
case, bell system, heating, ventilation and air
quality, showers, benches, designated lost and
found boxes, doorknobs).
School entrance way is dangerous for students to
come on to school property during high traffic
times (morning, lunch hour and dismissal)
New P.A. system

Intended Action

