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Message from Principal
At Our Lady of the Cape (OLOC), we believe in supporting all members of the school
community as they explore their interests and talents. Our primary goal is to help each individual
reach his/her highest potential both academically and personally. As a small school, there is a
strong sense of family here and we are always working to maintain a positive relationship
between school, home, and the community. We achieve this through a vibrant School Council,
partnerships with the Town of Cape St. George, the Benoit First Nation, other community
organizations and continuous communication with parents/guardians. We believe that only by
working together as a whole community can we ensure that our students, our children, are
prepared for their future.
2016-17 was the second year of our five-year School Development Plan. The goals of our plan
are aligned with District and Department expectations. We have a goal that is intended to support
the enhancement of instruction and assessment strategies that maximize the potential of our
students, a second goal involving the development of leadership and collaborative processes
within and among our school community and a third goal that focuses on further enhancing the
wellness, respect, care and safety of our entire school community.
We continue to foster a safe and caring learning and teaching environment. Our school
Expectations, Code of Conduct, and other policies (available at the main office and on our
website) all reflect a culture of respect, understanding and acceptance. We have formal processes
to secure students’ safety including the development of a formal Bullying Protocol, Emergency
Response Protocol, and the continued vibrancy of our unique, systematic approach to providing
Positive Behaviour Supports.
OLOC maintains a strong relationship with the community at large and have partnered with local
Fire and Emergency Response Teams, RCMP, Community Youth Networks, Autism Society of
NL, Child Youth and Family Services, MADD Canada, the Coalition to end Violence, Mental
Health and Addictions, MMSB, NL Light and Power the NL Arts Council, and Youth Ventures –
just to name a few. Additionally, we have a student leadership team (OLOC Youth
Ambassadors) that is supported through Community Youth Networks. This team also serves as
the foundation for our School Wellness Action Team (SWAT)and other student leadership
activities. We also foster a positive relationship with our ‘sister school’ Ecole Notre Dame du
Cap, which serves the same community as OLOC for the Conseil Scolaire Francophone School
District.
I take great pride in being the administrator of Our Lady of the Cape school and the strides we
have made (and continue to make) towards building a safe, caring, inclusive and welcoming
environment where all school community members are happy to work and learn.
Sincerely,
__________________________
Corey Ivany
Principal, OLOC
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Message from School Council Chair
I am very pleased that I was able to serve as School Council Chair this year. It was a
great experience working closely with the school and the community – it has been a busy
year. Our School Council has developed over the past few years into an important part of
school life. Our School Council was made up of the following people this year: Kayla
Regular (myself) as Chair and Parent Representative. I was joined by parents, Sonya
Chaisson and Renee Skinner. Our only community representative was Kaitlyn Renouf.
Teachers on the council were Gerarda Hunt, Mark Burt and Chantale Newman. And, of
course, Corey Ivany as principal.
As always, the School Development Plan was shared with the Council at the beginning of
the year and Mr. Ivany reviewed each of the three goals in detail. He explained how the
objectives and strategies in the plan came from a lot of different data sources and were
meant to improve the school on all levels. He shared this year’s data with us and we
were asked for our thoughts and input on the plan that the school had revised. We were
asked to approve the financial parts of the plan as well, which we did. We also approved
all spending of school funds throughout the year. Mr. Ivany reported on the plan at our
meetings and we made decisions about fundraising and other spending as the year went
on. The council will continue to have input on the development/updating of all school
policies next year and will help to direct decisions regarding major financial fundraising
and expenditures to support school culture.
I would like to say thank-you to all OLOC School Council Members for their dedication
to making our school the best it can be! I look forward to continuing to serve as Chair for
the 2017-18 school year.
Kayla Regular,
OLOC School Council Chairperson
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Overview of School
Our School Community
Our Lady of the Cape is a K-8 school with a population of 52 students as of June 2017.
In the 2016-17 school year, we operated with multiage classroom configurations for K/1,
2/3/4, 5/6, and 7/8. The average class size is 14 students. Our school serves the
communities of Cape St. George, De Grau, Red Brook, Marches Point, Sheaves Cove and
Lower Cove. Approximately ninety percent of our students are bussed to school.
This year school had 6 full time and one 75% unit teaching staff. Included in this number
are three homeroom teachers, a teacher assigned homeroom in grade 3-4 as well as duties
in Phys. Ed and Music. We have one full-time Pervasive Needs teacher and one teacher
who is ½ Instructional Resource and ¼ Pervasive Needs and ¼ classroom based. The
principal is assigned 50% administrative duties and also teaches English Language Arts
and Art in Grade 5, as well as Social Studies, Art, Technology and Home Economics in
7-8. We have a 10% unit for Guidance which is shared between OLOC, Lourdes
Elementary and Piccadilly Central High. We had five student assistants with a combined
total of 17 daily hours and two support staff including a full time custodian and a 50/50
secretary-custodian. Our school is the site of the local Public Library. In addition to the
staff based at the school, we have access to District office staff including: Educational
Psychologists, Speech-language Pathologist, Primary Specialist, Elementary Specialist,
Specialists at the Jr. High level, School Development Coordinator, ESL support, Vision
and DHH Itinerants, Student Support Services Specialist, and Education Officers.
Key Highlights/Special Projects
We are a highly active and health oriented school. Despite being small, we offer a wide
range of opportunities for students and staff to learn and grow through taking on
leadership roles and participating in various school wide events.
Students engage in various groups, teams and committees that enhance life at OLOC such
as the Kids Eat Smart Program, Community Youth Networks / OLOC Student
Ambassador program, School Wellness Action Team (SWAT),Sport Teams, Theatre
Club, Spirit Club, Chess Club, Little Green Thumbs, and a student-led Recycling
program. This year, we participated in the School Garden Project and are now prepared
to sustain vegetable growth Our teachers are directly involved in the organization of all
special events such as fundraisers, concerts, and other after-school activities. This year,
we marked the 35th Anniversary of OLOC with a 35th Anniversary Gala celebration
which brought the entire community together.
We engage in a school-wide Daily Physical Activity program where we ensure everyone
has the opportunity to exercise for 10 minutes every morning. We continue to promote
healthy living through various activities and special events and we provide very nutritious
food through the support of the Kids Eat Smart Program and our School Wellness Action
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Team.
We have developed a strong system to enhance positive behaviours at OLOC. At the end
of each day, students are called to the office to turn in their charmers – they put them in a
treasure chest. In exchange for each ticket, students receive an actual charm bead, which
they then place on personalized neck hoops that hang on the wall in the main corridor.
Every morning a student’s name is drawn and that person wins a prize. After achieving
30 charmers, every student turns in their charm beads and receives a Forever Charm (a
handmade piece of jewelry made by one of our teachers) which they then display as a
trophy on their hoop. That person also receives a special prize (usually in the form of a
gift card or certificate valued at $10). After receiving 10 ‘Forever Charms’ students
receive an ‘Infinity Charm’ and $25 in recognition of their amazing efforts. Draw
winners and Forever Charm recipients are recognized in a brief daily assembly following
DPA where the principal addresses the entire school.
Partnerships
Our Lady of the Cape is located in a very rural area with very opportunity to connect with
businesses, etc. That said, we have worked to ensure that there is an excellent school
community relationship with the organizations in the area.
Specifically, the Fire Department and First Responders make annual visits to the school,
offering presentations and Q/A sessions. Our School Council and other volunteers also
participate in special events such as Christmas Dinner where they help the staff prepare
and serve dinner for our students. Organizations such as NL Light and Power and the
MMSB offer presentations to our school and we regularly partner with Ecole Notre Dame
du Cap, our ‘sister school’ that is part of the Conseil Scolaire Francophone School
District, in providing opportunities such as concerts and performances to broaden our
students’ horizons. We also partner with the Town Council in relation to the school
recycling program and at special occasions. We also continued our tradition of
connecting our Christmas Concert with the community Tree Lighting Event. We also
partner with School Sports NL and Participation Nation.
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Internal Assessment Data:
Department of Education School Profile System: School external/provincial assessment data
can be viewed at http://www.education.gov.nl.ca/sch_rep/pro_year.htm
Behavioural data collected through the use of Review 360 indicates a very low level of
behavioural concern. This is also reflected in the data generated from our Positive Behavioural
Support System, which shows a high level of respect and caring among all members of the
school community.
Internal Academic Data
Academic Data (Math and Language – collated from June Report Cards 2017. Note:
students involved in alternate curricula are not included in this data.)
Primary (K-3; N= 18)

Course

English Language Arts

Mathematics

Strand

Speaking/
Listening

Reading/
Viewing

Writing/R
epresenti
ng

Numerac
y

Patterns/
Relations

Shape/Sp
ace

Statistics

Percent of
Students Scoring
Level 3+

64.7

72.2

63.9

94.1

88.6

91.4

88.0

What do these results tell us?
The majority of Primary students are achieving or exceeding course outcomes in both ELA and
Math. That said, this data indicates a need for continued focus in all areas of ELA. Kindergarten
students are not assessed in relation to Statistics in Math so this specific data is based on a
smaller number than that collected from the other strands in this course; smaller numbers mean
there is a greater impact on the data from individual student needs.
Elementary (4-6; N=20 Lang; N=19 Mth)
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Course

English Language Arts

Mathematics

Strand

Speaking
/Listenin
g

Reading/
Viewing

Writing/R
epresenti
ng

Numerac
y

Patterns/
Relations

Shape/Sp
ace

Statistics

Percent of
Students Scoring
Level 3+

84.2

63.2

52.6

94.4

94.4

94.4

94.4

What do these results tell us?
Students in Elementary are generally doing quite well in Math with consistently high results in
all areas of the curriculum. In Language Arts students have done well with Speaking and
Listening but are showing areas of concern of assessments in Reading and Viewing as well as
Writing and Representing. This indicates that there ought to be a continued focus on developing
student skills in this area in the coming year.

Jr. High (N=10)

Course

English Language Arts

Mathematics

Average
Percentage
Scores

78.0

78.2

What do these results tell us?
Students’ combined averages in Math and Language Arts indicate a good level of success in
these subjects this year. Strand based assessment data is not reported on Intermediate report
cards.
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Reactionary Plan Summary:
At the completion of the 2016-17 school year, data indicates a slight improvement in most areas
from the previous end-of year results. That said, Language Arts in K-6 remains a significant area
of concern, specifically in terms of students’ comprehension, analysis and creation of narrative
text. Strategies and Objectives under the Academic Goal of the School Development Plan have
been reviewed by the School Development Team and adjusted to reflect a renewed focus on
Language Arts and Narrative Text (SMART Action Plan 1.2.4.2). Students at Key Stages (3 and
6) complete an English Language Arts Provincial Assessment, the results of this data reflect the
needs indicated in the Internal Data.
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Report on School Development Plan for Previous Year
Goal 1: To enhance the use of instructional and assessment strategies to maximize student learning in an
inclusive school environment.
Objective 1.1: Support and enhance Objective 1.2: Enhance the
Objective 1.3: Implement 21st
instructional and assessment
utilization of internal and external
century learning strategies.
practice for all teachers.
data to inform instruction in literacy
and numeracy.
Evaluation 1.3
Evaluation 1.2
Evaluation 1.1
Students were engaged in a variety
This year saw continued inservicing Assessment data was reviewed in
detail by whole school and divisional of formal and informal learning
in the use of Google Suite Apps,
opportunities designed to challenge
teams systematically throughout the
from District as well as in-house.
their critical thinking, creativity,
year. The use of divisional
Teachers were supported in
collaboration and communication
meetings, while challenging due to
completing PLPs in attending
skills. Of particular note was a
having a small staff, proved a
numerous District and Department
school-wide scavenger hunt activity
valuable approach to reviewing and
PL sessions as well as being
which had students collaborating
involved in a tri-school closeout day reacting to ongoing challenges.
and communicating across grade
All grades in Primary/Elementary
focused on Language and Math
levels to create solutions to
successfully implemented the
assessment with STA and Lourdes.
challenging problems.
Reading/Writing Framework,
establishing student portfolios of
Students were challenged with
work. BAS kits were used to assess
authentic learning activities,
all student reading levels.
including formal and informal
correspondence with people and
organizations outside the school,
design and building of planter boxes
for School Garden project, Little
Green Thumbs, and interviews with
professionals.
Learners were engaged in the use of
technology to collaborate, explore,
learn and create on an ongoing
basis. Teachers used ICT tools to
regularly enhance daily activities,
assessments and evaluations.
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Goal 2: To create a positive atmosphere where teachers, parents and students communicate, collaborate and
take on leadership responsibilities.
Objective 2.1: Ensure all stakeholders are aware of
Objective 2.2: Raise awareness of students’ culture and
leadership opportunities within the school.
heritage

Evaluation 2.1

Evaluation 2.2

The school was able to maintain effective communication
with parents/guardians through Twitter, Facebook, our
website, newsletters, special memos, radio and
Synrevoice announcements, as well as a newly
implemented SMS Text feature. Student leadership was
celebrated at monthly assemblies as well as daily
following DPA and on the PA system. Students
volunteered regularly in programs such as Recycling
Club, CYN, KES, SWAT, Youth Ambassadors, etc.
Parent and community volunteers were solicited through
normal communication channels on a regular basis; this
year saw an unprecedented involvement of more than 30
volunteers who actively supported activities at OLOC.

French activities occurred throughout the school year,
including French Carnivale, the singing of birthday
songs in French and English during assemblies, and
collaborative activities with Ecole Notre Dame du Cap.
We participated in Aboriginal Day celebrations at the
Aboriginal Centre in June where students were able to
interact with a Mi’Kmaq Elder, learn drumming skills,
dance, and share in a meal.
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Goal 3: To foster wellness, respect and responsibility for learning in a caring school environment.
Objective 3.1: Ensure all
stakeholders interact with respect for
one another and the school
environment in all settings.

Objective 3.2 Increase healthy living
practices among all stakeholders.

Objective 3.3: Increase positive
behaviours and attitudes within the
school community.

Evaluation 3.1

Evaluation 3.2

Evaluation 3.3

Continued use of Positive Behaviour
Supports, Code of Conduct and
Expectations Matrix, along with the
policies and initiatives developed to
manage practice around Safe and
Caring Schools. The continued
implementation of the Department’s
Digital Citizenship (ISMS) program
has helped to create a very positive
school culture at OLOC! Usage of
the Review 360 Program has helped
to track and monitor behavioural
concerns among groups and
individual students, allowing for
precise management of student
needs.

Daily Physical Activity continues
every morning along with our
intramural and after school sports
programs and our Kids Eat Smart
program. Activities focus on mental
health such as Stand-Up Day
activities, Bullying Awareness
activities, Education Week activities,
Healthy Eating Challenge, S.O. Give
it a Go!, etc., have all helped to
support a healthy lifestyle for our
students. Our Special Olympics
Phys.Ed. (SOPE) program continued
this year at scheduled times within
the 7 day schedule.

OLOC has continued with full
implementation of all components
of the Department of Education’s
Safe and Caring Schools Policy.
Our unique approach to PBS, along
with the various other components
of this initiative have helped to
solidify a very positive school
learning and teaching environment.
We hosted a Special Olympics
Give it a Go! Event again this year
which complemented the SOPE
program and increased awareness
and acceptance through having
Intermediate students as volunteers
as well as a number of adult
community volunteers. 22 students
from the region participated in this
event.
Bi-weekly analysis of Review 360
data allowed for a continuous
review of the success of efforts to
increase students’ positive
behaviour while simultaneously
allowing for a strong focus on
areas of concern. Regular and
consistent use of this system by all
staff, combined with anecdotal
reports from SAs created a strong
and accurate view to developing
intervention strategies.
Completed full staff engagement in
LGBTQ professional learning with
District and Western Health
personnel.
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Operational Issues (including items carried forward from previous years (indicated in left column).
Year

Issue

2016-2017

Lift unreliable. Major issue for lower/upper
floor access for disabled individuals.

2016-2017
2015-2017

2015-2017
2015-2017

2014-2017

No access to stage area for disabled
individuals.
Limited Display space for student work in
common areas (ref: 1.1.2)

Main door access to building – bell system
rings in office. If no-one is around or door is
closed, ring cannot be heard.
School Security: Entry door code is the same
for everyone

Student recruitment; competing with another
district for limited clientele.
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Action

Evaluation

Contact school board. Request review of
equipment.

Contact School board
Administration exploring unused spaces in
downstairs. Beginning to use hallways for
display in these areas.

School Board notified in 2014; another
request initiated this year – need a bell in or
near staff room area.
School Board Operations Manager contacted
again Fall 2016. Waiting on response.

This issue has been ongoing for many years.
The lift works much of the time but needs
repair on an ongoing basis, none of which
seems to last. Technical expert is contracted
out of St. John’s so serious issues sometimes
take weeks to repair.
*Issues occurred during Special Olympics
visit where a student in a wheel-chair had to
wait as entire lift system and hydraulics were
reset.
Ongoing. Contact made in October 2016.
Under evaluation.
Completed (as much as possible).
Moved bulletin boards in main entrance area
to better display work. Whiteboards
purchased to be added to classroom doors.
Whiteboard added to main stairway.
Use of hot-glue and clothespins in lower
hallway to display art projects, etc.
RESOLVED. New bell system integrated
in staffroom. Very clear sound throughout
upper floor.
In progress; expected individual key codes to
be issued this Fall.

Prepare information packages (brochures,
videos, etc.) to be sent to prospective students.

Ongoing. PhoneTech company engaged to
handle this.
Completed. Excellent success in
advertising/communication on an ongoing
basis. Information package exists in the form
of school website and printed copies
distributed annually.

Implement Preschool Program in partnership

Preschool program successfully implemented.

Publicize positive initiatives in media,
website, etc.
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2013-2017

Unrestricted public access to the school
through the Public Library is an ongoing
concern.

with CEN and CYFS.

Continued for this year (2015-2016).

Email and telephone conversations have been
held on this topic. This matter also emerged as
a major area of focus from our external review
in February, 2015. It is being investigated.

Various plans have been considered and the
potential closure of the Public Library seemed
to resolve this issue in the last school year. As
of December 2016, this is still an ongoing
issue.
Government OHS inspection in May 2017
indicated this as a Safety concern for staff
members. Report submitted to District along
with a Work Hazard Assessment Order from
OHS.
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Actions for Change
2016-17 was the second full year of a OLOC’s 5 year School Development plan. Minor changes
to specific actions within strategies associated with objectives and goals have been updated to
reflect current context. Actions for Change are included in the School Development Plan
In the Actions for Change section, provide a summary of the changes in strategies that will be
used for each objective in the updated 2017-18 plan.

Goal 1: To enhance the use of instructional and assessment strategies to maximize student
learning in an inclusive school environment.
Objective 1.1: Support and enhance
instructional and assessment
practice for all teachers.

Objective 1.2: Enhance the
utilization of internal and external
data to inform instruction in literacy
and numeracy.

Objective 1.3: Implement 21st
century learning strategies

Actions for Change 1.1

Actions for Change 1.2

Actions for Change 1.3

Utilize newly established
LNS Teacher to support
teaching and learning.

Hold Literacy Fair (Fall) and
Heritage Fair (Spring)

Utilize newly installed
classroom Webcams to
further engage students in
authentic learning
opportunities.

Continue with Tri-School
collaborative PL (Lourdes,
STA)

Utilize newly re-designed
school-wide BAS tracking
system (GAFE).

Hold school-wide critical
thinking challenges
(Scavenger Hunt, etc.).

Goal 2: To create a positive atmosphere where teachers, parents and students communicate, collaborate and
take on leadership responsibilities.
Objective 2.1: Ensure all stakeholders are aware of
Objective 2.2: Raise awareness of students’ culture and
leadership opportunities within the school.
heritage

Actions for Change 2.1

Actions for Change 2.2

Re-establish Bus Monitor Program (previously
canceled due to lack of interest)

Invite First Nations Elders to engage in school
activities and to engage in guest-talks to
enhance curriculum.

Increase community involvement in afterschool/co-curricular programs (coaching, etc.).
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Further enhance students’ involvement in
French and Aboriginal Cultural events.
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Goal 3: To foster wellness, respect and responsibility for learning in a caring school environment.
Objective 3.1: Ensure all
stakeholders interact with respect for
one another and the school
environment in all settings.

Objective 3.2 Increase healthy living
practices among all stakeholders.

Objective 3.3: Increase positive
behaviours and attitudes within the
school community.

Actions for Change 3.1

Actions for Change 3.2

Actions for Change 3.3
Increase awareness of
student success by posting
weekly summaries of
“Charmer of the Day” and
“Forever Charm” Recipients
on social media.
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School Development Plan for Current Year (2017-18)

One Year School Development Plan
Goal 1: To enhance the use of instructional and assessment strategies to maximize student learning in an inclusive school environment.
Objective 1.2: Enhance the utilization of
Objective 1.3: Implement 21st century learning
Objective 1.1: Support and enhance
instructional and assessment practice for all internal and external data to inform instruction
strategies
teachers.
in literacy and numeracy.
Strategies:
Strategies:
Strategies:
1.1.1 Provide opportunities to further
1.2.1 Collaborative analysis of student
1.3.1 Integrate the use of technology into daily
develop knowledge and use of
achievement data (Divisional).
activities and to enhance assessment/evaluation
differentiated instruction and assessment
1.2.2 Implement updated K-6 Reading and
practices.
practices in all learning spaces.
Writing Assessment Framework.
1.3.2 Engage learners through the use of
1.1.2 Ensure literacy and numeracy
1.2.3 Implement a school wide data tracking
technology
supports are in place to engage learners
system to record student achievement within the
directly and consistently.
K-6 Reading and Writing Assessment
1.1.3 Engage in teaching practices to
Framework.
maximize student learning and achievement 1.2.4 Develop SMART Action Plans in response
in all settings.
to identified learning needs emanating from
1.1.4 Provide opportunities for teachers to
data.
collaborate and share instructional and
assessment processes and results.
Financial (Budget)
· Support for travel, etc.
where necessary.
· Cost for typing tutor
program (~$60)
· Speaker systems
(~$200)

Support Plan
Professional Development
· PL Support where necessary
·
(travel, accommodations).
· Reading Inservice
·
· Reading Record Inservice
·
(BAS).
· District/Department/NLTA
·
Sponsored sessions.
· LNT
Training/collaboration/support
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Communication
Collaboration between staff
members.
Work with other schools
and staffs.
Program Specialists /
Itinerants.
School Council.
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·
·

Time Allocation
Staff meetings to take place
weekly from 8am to 8:30am.
LNT PL

Goal 2: To create a positive atmosphere where teachers, parents and students communicate, collaborate and take on leadership
responsibilities.
Objective 2.2: Raise awareness of students’ culture and heritage.
Objective 2.1: Ensure all school community members are aware of
leadership opportunities within the school.
Strategies:
2.1.1 Continue and maintain effective communication between school
and home/community.
2.1.2 Celebrate student leadership formally at monthly assemblies.
2.1.3 Provide opportunities for parents, community members, and
students to volunteer.
2.1.4 Formalize a school wide student leadership program.

·
·

Financial (Budget)
Materials for volunteer
appreciation ($200)
Travel support as needed for
events related to cultural
experiences.

Strategies:
2.2.1 Provide a range of opportunities for parent and community
involvement in the school around the concept of culture and heritage.

Support Plan
Professional Development
·
·

Communication
Newseltter, Website,
Twitter, Facebook,
Synrevoice, School Status
Collaboration with school
community groups

·
·
·

Goal 3: To foster wellness, respect and responsibility for learning in a caring school environment.
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Time Allocation
Afternoon in June for
Volunteer appreciation
dinner
Extended lunch for students
involved in CYN twice per
month.
Allocated instructional time
to support community and
traditional events that are
related to curriculum
outcomes (Ancestral Voices)

Objective 3.1: Ensure all stakeholders
interact with respect for one another and the
school environment in all settings.
Strategies:
3.1.1 Establish and communicate routines
and expectations for interaction on an
ongoing basis.

Objective 3.2 Increase healthy living
practices among all stakeholders.
Strategies:
3.2.1 Engage stakeholders in meaningful
activities to promote an active and healthy
lifestyle.

Objective 3.3: Increase positive
behaviours and attitudes within the
school community.
Strategies:
3.3.1 Implement PBS Model
3.3.2 Ensure staff is aware and follows
updated Safe and Caring Schools
Policy.

Support Plan
·
·
·

Financial (Budget)
Materials for Walk to Breakfast
Saltos Gymnastics trip - ~$200
Ongoing costs for PBS System

Professional Development
· Go-To Teacher Training

·

Communication
Usual modes of
communication

·
·
·
·

Operational Issues (including items carried forward from previous years (indicated in left column).
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Time Allocation
Staff meetings
CYN Leadership team
(extended lunch – 10 min)
Guidance Time with
Students
8 Hours (pm) targeted for 58 – Ancestral Voices

Year
2016-2017

Issue
No access to stage area
for disabled individuals.

Action
Contact School board

Evaluation
Ongoing. Contact made in October 2016. Under evaluation.

2015-2017

School Security: Entry
door code is the same for
everyone
Lift unreliable. Major
issue for lower/upper
floor access for disabled
individuals.
Unrestricted public access
to the school through the
Public Library is an
ongoing concern.

School Board Operations
Manager contacted again Fall
2017. Waiting on response.

Request re-submitted and highlighted as OHS issue.

2014-2017

2013-2017

Contact school board. Request
review of equipment.

Ongoing. PhoneTech company engaged to handle this.
This issue has been ongoing for many years. The lift works much of the time but
needs repair on an ongoing basis, none of which seems to last. Technical expert is
contracted out of St. John’s so serious issues sometimes take weeks to repair.

Communicate continued
concern to request resolution
(NLESD, OHS)

Various plans have been considered and the potential closure of the Public Library
seemed to resolve this issue at one point but, as of October 2017, this is still an
ongoing issue.
Government OHS inspection in May 2017 indicated this as a Safety concern for
staff members. Report submitted to District along with a Work Hazard Assessment
Order from OHS.
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