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Mission Statement 
The mission of O’Donel High School is to empower students to reach their 
potential as life-long learners and meaningful participants in a global society. 
 
We shall achieve this by fostering academic excellence, spiritual development, 
confidence and responsibility in a nurturing environment. 
 
We will be respectful of individual differences and involve the whole learning 
community in the achievement of curriculum outcomes and using varied 
instructional strategies and appropriate accommodations. 
 

 

 

 



                                                                                                                                             

Annual School Development Report                                                                                                       Page 2 

of 30 

 

School Development Report Message 
June 2014 
 
 
This school development report for the 2013-14 school year outlines your 
school’s successes and highlights in matters such as student achievement and 
professional development. 
 
As the strong foundation of any productive and successful school year, a school 
development plan must be undertaken by the entire school community to be 
effectively executed. This important process stands to benefit every member of 
the school community – in particular and most importantly, the students of your 
school. 
 
As we continue to come together as a cohesive district and develop and 
implement a new strategic plan, the Newfoundland and Labrador English School 
District places a high value on the input and opinions of our administrators, 
teachers, support staff, school councils and school communities. I sincerely 
thank all involved for the work undertaken on this plan as well as on previous 
plans, and for focusing on student achievement and success. Our education 
system will surely benefit from enhanced collaboration throughout your school 
community as we work together for the benefit of our young people. 
 
I am encouraged and enthused to see the amazing initiatives outlined within 
these reports; they will provide the sure footing we can all build upon to ensure a 
quality education for Newfoundland and Labrador students. 
 
Sincerely, 
 
 
Darrin Pike 
CEO/Director of Education 
Newfoundland and Labrador English School District.. 
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Message from Principal  
 

 
 

   O’Donel High School   

                                       __________________________________________________________   

          

P.O. Box 578, Mount Pearl, NL  A1N 2W4 

   Tel: (709) 364-5305  ∙ Fax: (709) 364-5317 

   www.odonel.k12.nf.ca 

 
 
 
December 12, 2015 
 
 
To The Patriot Community: 
 
The 2014-15 school year has been busy and productive.  We had our external review in 
the spring of 2015 and we developed our plan for the next 3 - 5 years.   We spent our 
school development time reviewing our achievement data, reviewing the survey 
information and working through the new cycle. We have transitioned to a new school 
development team and have kept a strong focus on academic achievement. 
 
Our professional development has focused on instructional and learning strategies and 
on the school development process.  We spent a great deal of time enhancing our 
Inclusive practices as we worked closely with District staff.   
 
We have identified the need to implement the Positive Behavior Supports system and 
spent time working with our students and staff to develop the matrix, the School-Wide 
Behavior Plan, and Consequence Guide which are now on display in our classrooms 
and throughout our school.  We will continue to develop and implement PBS over the 
next few years. We are developing our Innovation Room  and changing the furniture 
and environment to create a more flexible and collaborative environment. We have 
plans to continue to expand our wireless system and our wireless technology. 
 
We have followed up our support of students with mental health issues by creating our 
Resiliency Team and by providing on-going education and interventions which have 
involved guidance, administration and staff.  We also continued to provide access to the 
website teenmentalhealth.org. We have worked hard to provide a warm and welcoming 
transition to high school and to continue to enrich our inclusive culture.  Teachers will be 
focusing more closely on student motivation in order to address assignment completion 
and quality. 
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We continue to use the funds from out Patriot Sweep to improve the resources for our 
students.  Computer labs have been up-dated, smartboards purchased and installed, 
and other presentation hardware/software explored, purchased and made available to 
students and staff.  Resources have also been placed directly into costly programs such 
as Family Studies, Skilled Trades, and Nutrition.  We have spent a great deal of time 
and money on our Healthy Living program to update our fitness room.  In addition, we 
have also installed a high quality bike rack, a filtered and chilled water station.  We have 
also purchased additional technology, with the help of our Inclusion grant, to support 
students who benefit from accommodations through use of technology.  
 
I wish to thank all the passionate and hardworking staff at O’Donel High School.  Their 
dedication and expertise are responsible for bringing our plans to fruition.  Our School 
Council has been supportive every step of the way.  The community of parents and 
business partners are always ready and eager to offer their skills, resources and time to 
the school.  It is through the full participation of all the stakeholders that O’Donel 
students continue to stand tall.  I look forward to many years at this fine school. 
 
Yours truly, 
 
Michelle Clemens B.A., B.Ed., M.Ed. 
Principal 
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Message from School Council 
 
I am proud to say that 2014/15 has proven to be a very successful year for O’Donel.  
School council welcomed all new parent representatives and consisted of the following 
members: 
 

Michelle Clemens – Principal (Chair) Lisa Fridgen – Parent Representative 

Patricia Rose – Teacher Representative Cathy Effort - Parent Representative 

Joseph Santos – Teacher Representative Craig Tavenor – Parent Representative 

Lauren Coombs – Student Representative Dionne Moore – Parent Representative 

 
Keeping with tradition, O’Donel held its Patriot Sweep fundraiser and it once again 
proved to be a very profitable fundraiser.  The funds raised through the efforts of our 
students, the generosity of parents and school supporters in our community enabled our 
school to reach many of its fundraising goals.   The funds raised went primarily towards 
updating the school’s computer labs, purchasing a new server, adding to the wireless 
access, purchasing additional iPads and other assistive technology, creation of our 
Innovation Center,  and purchasing of a water filtration center, durable bike rack and 
additional consumable resources for Skilled Trades and Nutrition courses.  
 
O’Donel continued to provide many opportunities for its students in both curricular and 
extracurricular areas.  Student participation and leadership in such programs as Patriot 
Mentoring, Tutoring for Tuition, Welcoming Committee, First Responders, Patriot Paws, 
and Outreach continued to be a success with student acknowledgement coming from 
community and government through the Mount Pearl Focus on Youth Awards, 
scholarships and Patriot of the Month.  We have also seen students excel in various 
local and provincial sports groups and programs. The school also contributed to the 
community through participation in such events as food drives, Thanksgiving and 
Christmas giving.  In an attempt to further promote positive, respectful relationships 
within the school community O’Donel introduced a Positive Behavioral Support  (PBS) 
Program with its ‘Patriot Perks’.  All the while, the students at O’Donel continued to 
excel in academics.   
  
This year’s council members were pleased to work with school administration, staff, 
students, parents and an NLESD external review team in the development and 
implementation of a new 3-year school development plan.  The two main goals for 
O’Donel are: 1) to improve student success and 2) to promote a safe and caring and 
connected school community where all members participate and strive for personal 
best.  We will continue to focus our efforts on these goals. 
 
School council acknowledges the hard work and dedication of the many individuals in 
our school community who have volunteered their time and their contributions to 
supporting the success of the past school year.  We would also like to thank the 
teachers, staff and administration for all their tremendous support and efforts. 
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Together, as a community and with your ongoing involvement and commitment we can 
ensure that O’Donel continues to provide an enriched learning environment to our 
teenagers.  It has been a pleasure to serve as Parent Representative and Chair of 
School Council and I look forward to working with you all in the coming year. 
 
 
Sincerely,  
 
 
 
Lisa Fridgen 
Chair, O’Donel High School Council 
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Overview of School  
 
 
Our School Community 
 
O’Donel High School is the home of the Patriots. We opened in 1985 and have been 
proudly serving Mount Pearl and the surrounding communities. We have approximately 
670 students and 50 teaching and support staff working with us each year. O’Donel 
High School provides an extensive curriculum including both English and late French 
Immersion programs.  Our home of the Patriots has a rich tradition of community 
involvement and student excellence.  
 
 
Partnerships  
 
O’Donel has many successful partnerships with our community. 
 
Patriot Sweep: 
 
Many business members of our community donate the use of space to our students to 
sit and sell tickets. They support our extensive prize package with both individual and 
group prizes.  Capital Hyundai is our partner in this endeavour.  They supply the vehicle 
as a primary prize and its detailing, a well as the tickets for the sweep.  VOCM assists 
provides widespread publicity, and has for many years. Other community partners such 
as Madison Mackenzie, Formal Sales and Rental, Lifetouch, Exxon Mobil, Smitty’s 
Family restaurants, North Atlantic Zipline, Frontline Action, St. John’s Ice Caps, The 
Hair Factory, Mary Brown’s,  Montana’s, Glendenning Golf, Tim Horton’s, City of Mount 
Pearl, Chatter’s Salon, Mount Pearl Florist, Dominion, Sobey’s and many  private 
donors all supported this initiative with prizes. 
 
Cap and Gown/ Scholarships: 
 
Our business and our service community make significant contributions to our annual 
Cap and Gown Scholarship program.  The Royal Bank, The City of Mount Pearl, 
Chartwells, Knights of Columbus, Mary Queen of the World Parish, Lion’s Club, and 
many other groups make “in memorial contributions”.  In addition our parent community 
donates trays of goodies for the event in a “pay it forward approach” 
 
 
Mount Pearl East Principals’ Group: 
 
Our students come from a common junior high school and still share ties with their 
elementary schools.  We have worked to foster stronger connections between the 
schools over the last year.  The principals meet twice a year to discuss common issues 
and to share ideas.   We have supported our community schools by attending forums, 
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parent teacher nights and having joint evening sessions with parents of children 
receiving support from Support Services teams.    
 
Marine Institute and Memorial University Underwater Robotics: 
 
These groups support our underwater Robotics team with expertise, guidance and 
financial aid for our students to have the best experience. Our students won at the 
provincial, and international level last year, due very much to the financial support and 
guidance of our post-secondary institutions.   
 
 
Eastern Health & Parents Group:  
 
Each term O’Donel hosts a parenting group for families in Mount Pearl.  It is chaired by 
a social worker with Eastern Health.  The feedback from parents is excellent and we 
continue to offer the program and support.  The guidance counselors of the two high 
schools also hosted a parenting program last winter. 
 
Career Development Opportunities 
 
Many field trips and workshops are planned with the co-operation of our post-secondary 
and business community.  Students’ visits include all the major post-secondary 
institutions, work place groups like the Oil and Gas Industry, and target groups like 
women in skilled trades. Our students have participated in Skills Canada and Workplace 
Safety events.  They have been welcomed wherever they go and have had great 
learning opportunities. 
 
Careers Coming for Lunch 
 
In the winter, the Patriot mentors work with the Assistant Principal and Guidance 
Department to run a series of Lunch and Learns for all students.  A survey is completed 
and students indicate which careers they are interested in and they find speakers for 
each sector.  Many students sign up for these lunch time sessions and pizza is served.  
This has been made possible by a grant from the Office for Community Engagement, 
Government of NL.  This program runs over 10 weeks with 20 speakers representing 
trades and professions.  

RNC/RCMP 

 
The RNC and RCMP have been guests to our school both as speakers and in their role 
as enforcement officers.  We enjoyed their input and support around creating safer 
school grounds and healthier student choices. 
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Safe Grad 

 
This partnership includes planning and acquiring donated resources from diverse 
sources in our community.  This event required the support of more than a dozen 
businesses and energetic participation of over 100 parents.  Remaining resources were 
donated to support numerous scholarships in the fall of 2015 for the graduates of this 
school year. It is an enormously popular and worthwhile annual event.   
 
Last year a very successful fundraiser was held and, consequently,  the Safe grad was 
a free event for all those who attended. 
 
Mount Pear Sports Alliance and Community Volunteerism 
 
The school is working in a community coalition to set up a volunteer center for the City 
of Mount Pearl. We have partnered with the municipality to inform and support this 
initiative for our youth volunteers and to support the Career Development course.  The 
principal continues to work on this committee to implement and sustain its connection 
with youth.  Volunteer Mount Pearl launched in the winter of 2015 and is now looking for 
permanent funding. 
 
St. John Ambulance 
 
Workplace Safety students all receive their standard first aid training and St. John 
Ambulance returned to the school  to present all participants  with  their CPR and AED 
training. 
 
Mount Pearl Youth of the Year Awards 
 
The school’s staff puts consider able time into preparing applications and letters for 
Mount Pearl Youth of the Year Awards and we continue to have many student 
successes highlighted. 
 

Performing Arts Recognition Awards (Group) - O’Donel Jazz Band & O’Donel 

High School’s Sound Of Music – Winner 

S.T.E.M. Award- Lauren Coombs – Winner; Emily Gallant – Finalist 

RNC Youth in Service Award- Emily Gallant – Winner; Megan Glover- Finalist 

 Visual Arts Award- Sarah Hiscock – Winner 

 Youth Volunteer of the Year - Cassandra Chislett – Winner; Megan Glover-

Finalist  
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 Literary Arts Award- Emily Hepditch – Finalist 

Youth Group of the Year- O’Donel Mentors – Winner 

Male Youth Athlete of the Year - Liam Hickey – Winner; Cameron Tobin – 

nominee  

Performing Arts Award - Julia Dunne- Finalist; Megan Glover- nominee:  

Stephen Chislett – nominee; Adam Jenkins – nominee;  Adam Rice – nominee 

Male Youth of the Year - Harrison Latham – Winner 

Female Youth of the Year - Taylor Baker-Tucker –Finalist;   Lauren Coombs – 

Finalist;  Emily Hepditch - nomination 

 
LGBTQ 

 our GSA meets weekly and has been involved in increasing student awareness 

around diversity. 

 

 ongoing educational activities and awareness: pamphlet on Transgender, City 

Wide declaration of Pride Day, declarations signed by MHA, city officials and our 

community of schools. 

 

21st Century Learning 
 all departments engaged in ensuring teaching and learning activities revolve 

around creativity, collaboration, communication and critical thinking.  We have 

developed our Innovation Room with new collaborative, adjustable tables and a 

flexible learning environment which will be open to any teacher for booking. 

 

 teachers and students are becoming increasingly comfortable and creative with 

using smartboards, team boards, and smartphones for instructional and 

assessment purposes as well as software  as diverse as the courses taught. 

 

 4Cs being utilized particularly well in student-constructed technology projects 

ranging from the arts (Theatre Arts, English, Drama to Sciences (our Robotics 

team has won the right to represent NL in international competition for the fourth 

consecutive year).  Each year we hold the very successful Literature Fair in our 

gym, involving all level three academic students and 20 guest judges. 
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 Our Careers Coming for Lunch series as well as our Patriot Mentoring program 

also embrace the tenets of  the 4Cs. 

 All staff have access to i-Pad technology and sharing space has been created for 

professional readings and recommendations on apps.  We have an Apple Cart 

with 25  i-Pads with a technology plan to add more next year. The Aruba wireless 

network is in place with 20 access points around the school in operation and a 

planned expansion for the next two years. 

 O’Donel has a 5-year plan for Technology Support and Development which will 

include specific allocations for professional development. This plan is well on the 

way to meeting all of its targets for 2015.  A new plan will be developed for the 

next 5 years in the 2015-2016 school year. 

 

Academic Interventions 
 Review of student reports cards by departments and administration after every 

reporting period followed by goal-setting with students and parents where 

necessary 

 

 Interventions are based on individual needs and Departmental strategies.  We 

make use of TWEP, TFT, credit recovery, classroom mentors and on line 

resources. 

 

 Instructional Resource teachers review the report cards of students on their 

caseload to support improvements to achievements. 

 

 Department Head meetings and Department meetings take place to discuss 

action plans for student achievement.  

 

 Guidance-administration-special services meetings are held weekly to ensure 

students at risk are identified and supports are put in place 

 

 Strong parent-admin-teacher collaboration around our most challenged students. 

   

 Personal letters of recognition sent home to each student with a 90% plus 

average 

 

 Ongoing formal recognition during assemblies of students with first and second 

class honors with honor pins, certificates and "The Honor Wall" 

 

 Patriot of the Month Awards for personal and or academic performance in all 

program areas. 
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 April report cards which have not been collected by students are mailed directly 

to the student home. 

 

 Twice weekly math tutorials are being delivered in our Innovation Center.  These 

are being delivered by the math teachers and they help all students across all 

courses. 

 
 
School/Teacher PD 
 

 Presentations offered to parents on Safer Celebrations for our grade 12 parents. 

 Ongoing Professional Development  around Differentiated Instruction and 

Assessment (DI & DA), and 21st century learning 

 A great deal of focus on our PD has been around inclusion.  We have had a PD 

session on students with ASD.  We sent two teachers out to a series of 

workshops on the gifted and they have been working on train the trainer.  We 

have a teacher taking the lead on working with students with hearing issues.   

 Priority was focused early in the school year on growing our CPI team.  Twelve 

members of staff were trained and a CPI team constructed. 

 Many of our teachers have been involved with both exam design and curriculum 

writing with the Department of Education for various levels of Math, English, 

Chemistry, and History as well as Science 1206 and Earth Systems 3209. 

Inclusionary Practices  

 IRTs are co-teaching with classroom teachers in all basic courses 

 Patriot Mentors are working in basic as well as academic courses 

 Students on alternate and functional curriculums are attending classes with peers 

whenever appropriate 

 Extensive opportunities around transition for incoming grade nines: detailed 

intake meetings between feeder school and O’Donel; orientation for grade nine 

students and parents; welcome session hosted by School Leadership teams; 

Student Support Services orientation session for parents and students in spring 

of year 
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 Resiliency Team was created to support students with mental health issues, to 

generate school and community awareness and support the building of 

necessary “mental muscle” for personal growth 

 Gender neutral washroom was designated for the school 

 GSA group regularly meet 

 All students are in the most academically challenging program they can handle. 

 

Anti-Bullying initiatives  

 students trained in the Red Cross "Beyond the Hurt Program" 

 student education on Sexting/Child Pornography 

 on-going education of teachers and students around LGBTQ issues  

 Internal postering and awareness on an ongoing bases. 

 welcome/orientation day with our grade 9s organized by student leaders 

 Commitment by students and staff for an initiation-free transition to high school 

 Digital Citizenship education in all Healthy Living and Career Education classes. 

Credit Recovery 

 Ongoing program delivered by teachers and administration.  The equivalent of a 

full teaching unit made up of teachers from different subject area specialties 

manage the program and support the re-teaching of challenging course 

materials:  science, math, technology, family students, and social studies.  

Health Promotion 

 Equipment refurbishment from our Patriot Sweep monies to upgrade the fitness 

room; in particular outdated equipment is scheduled for replacement 

  Participated in the Terry Fox walk and other healthy commotions activities;  

 Designed and ordered a heavy duty bike rack.  It was installed by students in 

Residential Construction. 

 Water Filtration station purchased and installed  
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  Frequent use of the community trails for classes. 

 Use of community recreation facilities for spring and fall sports 

 Skating at the Glacier in December  

 Continuation of the female PE class to promote continued commitment to PE in 

girls 

 Integration of healthy activity in non-physical educations classes: for example, 

the Canterbury Walk in English, Quarry site dig and trail walks in Earth Systems, 

and outdoor sketching in art.  We have created an after school cooking club, a 

school wide First Responders team, and a Resiliency Team to support teens with 

coping strategies to better handle anxiety challenges. Awareness activities 

around men’s health- Movember, Pride Day, and MADD presentations. 
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Summary Report on the School’s Most Current Data  
 
Public Exam data (4-year trend data [average final mark]) 
 

Course 

2011/12 2012/13 2013/14 2014/15 

School Region Province School Region Province School Region Province School Region Province 

French 3200  71.6 72.7          

Français 3202 72.1 75.3 75.6 79.5 76.0 75.7 76.7 74.6 75.0 74.9 75.4 75.7 

Mathematics 
3205/3200 

81.6 80.1 79.1  79.8 79.8 81.9 77.8 77.9 81.9 76.2 77.4 

Mathematics 
3204/3201 

65.3 62.6 62.8 61.8 60.6 61.3 64.4 63.5 63.8 68.1 66.1 66.1 

World Geog. 3202 70.2 68.4 68.8 69.7 68.2 70.0 70.2 68.9 70.1 65.3 68.8 69.7 

World Hist. 
 3201 

75.3 70.0 70.5 66.4 67.6 68.6 76.2 69.9 70.4 70.4 69.7 69.7 

Histoire 
Mond. 3231 

74.5 74.9 74.7 76.9 74.8 72.7 75.1 71.7 70.9 77.9 73.5 72.2 

Biology 3201 63.9 66.1 65.9 69.7 67.5 66.5 60.5 65.2 65.3 68.1 68.1 67.6 

Chemistry 3202 76.1 72.2 71.3 74.0 71.6 71.9 75.3 72.4 72.8 73.2 72.0 72.8 

Physics 3204 82.3 74.6 74.5 79.9 74.8 75.0 79.8 72.8 73.3 75.8 72.5 73.4 

Earth Systems 
3209 

53.5 63.2 62.6 53.8 60.3 60.3 55.5 62.5 61.8 52.7 60.9 61.1 

English 3201 65.8 65.2 65.0 71.3 69.6 69.3 72.5 70.8 70.6 70.3 70.6 69.9 

 

 
What do these results tell us? 
 
Note, in some cases, performance below the Provincial average can be attributed to a 
particular area or areas in the curriculum.  These areas can be identified by analysis of 
“sub-test” results.  These areas if they exist should be identified. 
 
Francais 3202:  In the last few years there has been a concern about writing skills in FI.  
Extra instructional time was devoted to teaching strategies in this area and it has 
affected the scores in Listening. 
 
Histoire Mondiale 3231:  Has shown growth over the last 4 years.   
 
World History 3201:  great strides were made on the content area Regional 
developments.  This unit was moved to winter semester.  The improvements came in 
that area but other areas suffered.  Overall the results remained on par with region and 
province.  We have been offering this course to students in level II the last few years.  
The Social Studies department is concerned the students are not ready for the course in 
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their second year.  A number of students in the 2015-16 school years were asked to 
wait until grade 12 to take the course.  The decision has been made to move Career 
Development to level I and push the two histories and two geographies back to back in 
Level II and III.  This should enable stronger scoring on written responses and keep the 
flow of learning. 
 
Math 3200:  Good performance 
 
Math 3201:  Teachers are still concerned over the pace of the course for students.  
There is little time for review. 
 
Sciences:  Still have a significant portion - almost 50%- of our population taking 
chemistry.  Most students take the Biology 3201 in their second year.  Depending on 
their success in that course they may take Earth Systems in their final year.  We have 
struggled with our results in Earth Systems since we brought the course in.  Most 
students who take this course have not been successful in an academic science.  Our 
Physics marks have remained solidly well above average for some years. 
 
English 3201:  Students have done well with the new program over all.  There is 
continued works need to be completed on the non-traditional areas. 
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Advanced/Academic/General Enrolment 
 
Percentage of Students enrolled in Academic/Advanced/General Level III courses 
 
High School Enrolment = ___203__ 
 

 
2011/12 2012/13 2013/14 2014/15 

School Region Province School Region Province School Region Province School Region Province 

Advanced 
Mathematics 

3200 
24.4 21.6 21.2 15.3 20.5 19.6 21.1 25.1 21.7 22.7 26.1 22.7 

Academic 
Mathematics 
Math 3201 

56.0 58.2 58.4 64.3 62.6 62.5 71.3 56.4 56.8 63.1 57.1 58.4 

Applied 
Mathematics 
Math 3202 

19.6 20.3 20.5 20.4 16.9 17.9 7.7 18.5 21.5 14.3 16.8 19.0 

 

Academic 
English 
3201 

86.0 79.3 76.6 87.0 79.0 76.5 85.1 81.7 79.2 88.6 82.0 79.3 

General 
English 
3202 

14.0 20.7 23.4 13.0 21.0 23.5 14.9 18.4 20.8 11.4 18.0 20.8 

 

 

 

What do these results tell us? 
 
We work to provide the students with the most challenging program that they can do. 
 
 A number of students are on a mixed program with some taking academic English and 
Sciences and only Basic Math.  We have a number of our 4th year students trying to get 
their Level III math after a series of interventions, support and summer school in earlier 
courses. 
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Graduation Rate and Status 
 
Percentage of Eligible Graduates that Graduate and Percentage of Graduates with 

Honors, Academic, or General 
 
High School Enrolment = __203___ 
 

 2011/12 2012/13 2013/14 

School Region Province School Region Province School Region Province 

Graduation 
Rate 

92.6 92.5 92.7 95.7 96.0 95.7 94.8 94.9 95.2 

Graduation Status 

 Honours 37.0 30.5 27.7 36.2 30.5 28.7 36.1 30.7 29.3 

 Academic 46.9 40.8 40.1 44.1 39.4 38.2 41.6 42.4 40.2 

 General 16.1 28.7 32.2 19.8 30.1 33.2 22.3 26.9 30.5 

 
What do these results tell us? 
 
We have 30 returning students from our group of 203.  Two of our students who 
graduated without academic Math are attending the CAS program at CONA; four are 
taking a life skills program and the remaining students are in a combination of credit 
recovery and part- time study.  Some of our returning students are working on an 
academic graduation and a few have switched in their fourth year for a non-academic 
plan. 
 
Our continuing dialogue with parents and students allow students to graduate and/or 
transition to suitable and meaningful placements. 
 

Scholarships 
 
Number of Level III students = _____ 
 
Provincial Government Scholarships 

 2011/12 2012/13 2013/14 2014/15 

Junior Jubilee     

Electoral 3 5  1 

Centenary 5   3 

Moss     
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Total Scholarship/Bursary Offers 

 2011/12 2012/13 2013/14 2014/15 

Number of Students Awarded a Scholarship 
or Bursary 

56 55 79 57 

Total (estimated) Dollar Figure Offered (all 
students) 

$175,600 $181,825 $225,000 $80,000 

 
What do these results tell us? 

 
There has been a dip in the dollar value of the Scholarships awarded because there 
were no students awarded scholarships to American Colleges and Universities.  Since 
American universities’ tuition fees are elevated their scholarship awards reflect the 
difference in the total amount for awards.  The $80,000 represents scholarships from 
Memorial University Entrance Scholarships, private companies and school-based 
scholarships. 
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Internal Assessment Data (synthesis of report card data to report trends) 
 

Sample of Data 

Course Provincial Average School Average 

Art 1200 79 80 

Art 2200 79 79 

Art 3200 80 89 

Entrepreneurship 3209 76 73 

Textiles 3101 83 82 

Français 1201 80 82 

Skilled Trades 1201 78 70 

Communications Tech 2104 79 83 

Healthy Living 81 85 

Applied Music 2206 84 80 

Ethics 2101 79 84 

Can History 1201 74 77 

Career Development 2201 76 73 

Math 1201 68 65 

Math 1202 64 57 

Math 3208 80 78 

Biology 2201 69 67 

Physics 2204 74 65 

Chemistry 2202 75 70 

English2201 72 67 

English 3202 67 64 

Writing 2203 72 83 

Theater Arts  85 89 

World Literature 73 70 

Fashion and Design 83 86 

Robotics 81 93 

 
 
What do these results tell us? 
 
An analysis of our indicators reports for the last three years indicate a steady performance in the 
core courses of Math and English.  The school has excellent enrollment in Science with almost 
a third of our students taking Chemistry in their second year of school.  Our grade 11 students 
often take a minimum of one public exam course during grade 11. 
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Internal Assessment Results (continued) 
We have seen substantial growth in both our core French and French Immersion program in the 
past 5 years.  In 2010 there were 8 students in French Immersion and by 2012 there were over 
40.  W are one of the few schools which has sustained a solid core French program, with all 
grades over province average in Core.  This meant that almost a third of our students were 
engaged in some form of second language instruction.  This is one of the best enrollments in 
the province.  We are retaining the vast majority of our French Immersion students in the 
program.  We struggle to maintain a small number of students in their final year due to the 
demands of social studies.  In a few cases, students are making choices to seek higher grades 
and scholarships over the FI designation in a few cases.   
 
Our results are down from provincial averages in some of the more “hands on” courses.  This is 
frequently due to missed time by the students and missed work.  Courses like Skilled Trades, 
Design and Fabrication and Applied Music represent a significant challenge to students with 
attendance or attention issues as work must be completed in front of a teacher. In addition, 
equipment use is carefully planned so that all students have the time to complete their tasks and 
there is little time to “go back” to those who have missed a unit.  The Optional Language 
graduation requirement can be a challenge for some on our academic program.  Some students 
do not want to take Drama and there are demands for considerable group work and small 
performances.  Many students find the Writing course too demanding.  This September we 
offered World Literature as an alternative and we have 2 full classes of students with 
achievement at 70% class average. 
 
Our Academic Math and English scores are slightly lower than the province.  This has to be 
viewed in light of our high enrollment in the academic programming. 
 
We had a great year in Social Studies as we offered the most diversified program in years.  Our 
higher number allowed for diverse course offerings: Entrepreneurship, Canadian Law, Ethics, 
Newfoundland Studies and World Religion electives, in addition to the core program of 
Geography, History and Career Development. 
 
Our school development plan includes a number of strategies around student engagement and 
work competition.  We also look at placement of students with attendance issues in courses that 
take home work is more suitable. 
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Report on School Development Plan for Previous Year  
 
 

Goal 1. To Improve Student Success 

Objective 1.1 Continue to identify and 
respond to the diverse needs of students. 

Objective 1.2  
Increase engagement of all learners 

Objective 1.3  
 

Evaluation 
1.1 implemented and ongoing 
1.2 Implemented and ongoing 
1.3 IRT review files, meet to 

communicate, monthly Dept meeting. 
Regular guidance and admin meeting 

1.4 Matching teachers with strengths and 
subject skills 

1.5 Power school information is 
distributed.  Uncollected report cards 
are mailed home.  There are 
mechanisms in place for late/missing 
work. 

1.6 Honor letter goes home after 
February. Calls around PBS 

1.7 Implemented and ongoing 
1.8 PD was completed with T Coley, 

learning profiles completed. 
1.9 Math help center two afternoons a 

week, Tutoring for tuition, credit 
rescue program, TWEP Plans for 
grade 10 supported classes for 
identified students Math & English) 

 

Evaluation  
1.2.1Not done in this fashion.  Teachers on 
appraisal cycle have developed group 
goals in line with other parts of school 
development plan. 
1.2.2 implemented and ongoing 
1.2.3 implemented and ongoing 
1.2.4 implemented and ongoing : google 
classroom, assistive technology, 
communication technology,  

Evaluation  
1.3.1  implementing google classroom, 
teacher using website, active twitter, use 
of educational Ted talks, “show me”, 
newsletters 
1.3.2 implemented and ongoing 
1.3.3 implemented but not clear on 
effectiveness. 
1.3.4  PBS reviewed and ongoing, 
implementing review 360. 
1.3.5 Focus on lates and change in entry 
and consequences.  Power school/ 
synervoice main accountability for 
Attendance. 
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Goal 2. To create a safe, caring and connected school community where all members participate and strive for their 
personal best 

Objective 2.1   Increase respect for 
learning, the learning environment and 
members of the school community 

Objective 2.2   Support students in 
nonacademic areas 

Objective 2.3    Continue to foster an 
inclusive school culture 

Evaluation 2.1 
 
2.1.1 Implemented and ongoing 
2.1.2 Completed 
2.1.3 Implemented and ongoing 
2.1.4 Implemented and ongoing (e.g., 
gender neutral bathroom, posters matrix 
posted) 
2.1.5 Currently acknowledged through 
Patriot Perks (PBS) but still needs another 
review of possible “ambassador’s program” 

Evaluation 2.2 
 
2.2.1 Initiatives through Guidance, 
Resilience team, teacher professional 
learning 
2.2.2 Implemented and ongoing 
2.2.3 Implemented and ongoing 
2.2.4 One completed 
2.2.5 Needs some clarification – outside 
of sphere of influence 
2.2.6 Implemented and ongoing (Beyond 
the Hurt and GSA in place) 
2.2.7 Bulletin board, announcements 
devoted to outside accomplishments 

Evaluation 2.3 
 
2.3.1 Completed Phase 6 training, 
implemented awareness campaign 
2.3.2 Implemented and ongoing 
2.3.3 Inclusion team actively involved in 
assessing and growing inclusive practices 
 

 
 

Operations Report: 
 

 Safety Valve shut off in the home economics rooms – postponed 

 Innovation Centre needs development and implementation – room cleared; all carousels and non-functioning 
equipment disposed of; new collaborative table and chairs purchased and set up. - done 

 Toilet in room 102 – done 

 Teachers need time to spend with students for extra help – implemented time and a half math in Math 1201.  
Linked Written class with a 1201 class and added the support if LRT.  We have linked alternative curriculum class 
with Basic level I classes.  The Math Help Center is working out of Innovation Centre.  Three sections of credit 
recovery are ongoing last year. 

 Need time to meet with Department in longer settings (Not after school).  Try to have part of every PD day a dept 
application time. 

 Park-lot signage - Lines were painted in the fall of 2015 and signs ordered.  Installation for Spring of 2016. 
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Actions for Change  
 

Goal 1.  

Objective 1.1 Objective 1.2 Objective 1.3 

Actions for Change 1.1 
 
Implementation and monitoring of 
assistive technology 
 
Review of protocols around tests, 
assignments, deadlines 

Actions for Change 1.2 
 
Re-examine how to address student 
engagement 

Actions for Change 1.3 
 
Class Dojo not used by most teachers 
Power School moved from log entries to 
Review 360 

 
 

Goal 2.  

Objective 2.1 Objective 2.2 Objective 2.3 
 

Actions for Change 2.1 
 
Investigate an Ambassador Program 
Need to broaden team phone calls to 
parents on accomplishments 

Actions for Change 2.2 
 
Focus on teacher learning on mental 
health 
 
 

Actions for Change 2.3 
  
Continue to look at emerging issues 
around gender neutral and transgender 
students 
 
Inclusion – ongoing work does not require 
use of the index 
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O’Donel High School  
3-Year School Development Plan:  2014-2017 

Goal 1: To Improve Student Success 
 Objective Objective Objective 

Year 
2014-
2015 

 

Objective 1.1:  Continue to identify and 
respond to the diverse  needs of 
students 

Objective 1.2:  Increase the 
engagement of  all learners 

Objective 1.3:  Improve the 
responsibility and accountability of all 
learners 

2015-
2016 

 

Objective 1.1:   Review and refine ways 
to identify and respond to the 
diverse  needs of students 

Objective 1.2: Continue to refine 
methods increase the engagement 
of  all learners 

Objective 1.3:  Continue exploring ways 
to improve responsibility and 
accountability of all learners 

2016-
2017 

 

Objective 1.1:   Continue to identify and 
respond to the diverse  needs of 
students 

Objective 1.2:  Reflect and revise 
ways to Increase the engagement 
of  all learners 

Objective 1.3:  Improve responsibility 
and accountability of all learners 

 
Goal 2: To promote a safe, caring and connected school community where all members participate and strive for personal best 

 Objective Objective Objective 

Year 
2014-
2015 

 

Objective 2.1: Increase respect for 
learning, the learning environment, and 
all members of the school community 

Objective 2.2 :  Support students 
in non-academic areas 

Objective 2.3: :  Foster an  inclusive 
school culture 

2015-
2016 

 

Objective 2.1: Continue focus on 
increasing respect  for learning, the 
learning environment, and all members 
of the school community 

Objective 2.2  Support students in 
non-academic areas 

Objective 2.3: Continue to foster 
an  inclusive school culture 

2016-
2017 

 

Objective 2.1: Continue initiatives to 
maintain respect for learning, the 
learning environment, and all members 
of the school community 

Objective 2.2  Continue to support 
students in non-academic areas 

Objective 2.3: Continue to foster 
an  inclusive school culture 

 
Operational Issues 

 Operational : 
 Additional administration time is needed (a 2nd. V.P.) 
 As student population declines but needs remain high, we’ll be challenged by declining staff allocations 
 Teachers are not given time to spend with students who need extra help 
 Need time to meet with departments in longer time settings (not after school) 
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One Year School Development Plan 
O’Donel High School   

School Development Plan 2015 - 2016 

Goal 1: To improve student success  
Objective 1.1:   Continue to identify and respond 
to the diverse  needs of students 

Objective 1.2:  Increase the engagement 
of  all learners  

Objective 1.3:  Improve responsibility 
and accountability of all learners  

Strategies: 
1.1.1 Promote appropriate programming of 
students (Level I transition onwards) and review 
placement at 1st reporting period 
1.1.2 Systematically identify, monitor. and 
respond to students who are underachieving 
term by term  
1.1.3 Continue to consult with team members to 
identify needs and supports for students (i.e., 
departmental, guidance,  staff and IEP team 
meetings) 
1.1.4 Engage in collaborative approaches to 
team teaching and planning  
1.1.5 Communicate effectively with parents on 
student achievement/success 
1.1.6 Continue to provide alternative methods 
for students to attain credits (ie. supplementary 
exams, credit recovery) 
1.1.7 Engage in professional learning  to 
implement instructional strategies in 
Differentiated Instruction and Differentiated 
Assessment  (DI/DA) according to students’ 
Readiness, Interest, and Learning Profile  
1.1.8 Provide opportunities for remediation for 
core academic skills (i.e., Mathematics, 
Reading/Writing. Study skills) 
 

Strategies: 
1.2.1 Establish Professional Learning 
Communities  (PLCs) to implement effective 
motivational and engagement strategies  
1.2.2  Identify reasons students are  
underperforming  or are academically at-
risk (i.e. programming, attendance, mental 
health) and respond accordingly  
1.2.3 Develop competencies identified as 
being critical for 21st century learning : 
Communication, Collaboration, Critical 
Thinking and Creativity  
1.2.4 Link professional learning time (PD 
days) to developing 21st Century learning 
competencies 
 

Strategies:  
1.3.1 Identify and use specific media to 
increase accountability and motivation  
1.3.2 Explore a method for tracking 
and recording behavior (positive and 
negative) (ie. PBS through 
PowerSchool) 
1.3.3 Review, update, and revitalize 
attendance policies  
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Indicators of Success: 
1.1.1 Records of visits/communication with 

feeder school 
1.1.2 Indicators report, comments on report 
cards, records of meetings, use of formative 
assessment 
1.1.3 Meeting notes, student improvement in 
identified risk areas, shared strategies, records 
of student success through supplementary 
exams and credit recovery 
1.1.4 Meeting notes, lesson plans, collaborative 
units (records of co-teacher meetings) 
1.1.5 Records of parent contact,  PowerSchool 
data  
1.1.6 Increase in students attaining their credits 
1.1.7 Samples of DI/DA units/plan, learner 
profiles, interest inventories, co-teacher surveys 
1.1.8 Records of remedial sessions (e.g., 
tutoring),   

Indicators of Success: 
1.2.1  Professional learning session agendas, 
documents, classroom participation, 
anecdotal evidence 
1.2.2 Records from collaborative meetings 
(i.e., departmental meetings on achievement 
data, action plans), IEP meeting records 
1.2.3 PD agendas, sharing of best practices 
(meeting notes), increased use of DI/DA, 
technology integration, model classroom in 
place 
1.2.4 Scheduled PD, teacher allocation of     
i-Pad tablets, additional computers/mobile 
lab, demonstrated sharing of technology 
integration practice 
 

Indicators of Success: 
 
1.3.1 Teacher/school websites active 
and up-to date, Powerschool, 
Synrevoice, School Twitter account 
use 
1.3.2  Tracking sheets, out of class 
sheets/records 
1.3.3 Updated attendance policy 

 

Support Plan 

Financial Professional Development/Time required 

 1.7.1 Use a half teacher allocation for Credit Recovery 

1.2.4 Use half day PD time; staff meeting and numerous contacts peer to peer 
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Goal 2: To promote a safe, caring and connected school community where all members participate.  
Objective 2.1: Increase respect, for the 
learning environment, and all members of 
the school community. 

Objective 2.2  Support students in non-
academic areas 

Objective 2.3: Continue to foster 
an  inclusive school culture  

Strategies: 
2.1.1 Implement a school wide Positive 
Behavior Supports (PBS) system 
2.1.2 Create a behavior matrix, involving 
students directly in the process. 
2.1.3 Promote and maintain a consistent 
philosophy and approach to implementation 
of school policy (i.e., staff professional 
learning, consistent deadlines, bell 
schedule, lates, duty) 
2.1.4 Promote and model respect for all 
members of the school community 
2.1.5 Recognize positive behavior and other 
accomplishments  beyond academics and 
attendance  

Strategies: 
2.2.1 Continue to support students’ mental 
health issues 
2.2.2 Maintain a warm and welcoming 
environment for new students so they feel 
connected to the school community.  
2.2.3 Seek  student input as to whether 
needs are being met 
2.2.4 Ensure our curricular resources 
increase awareness and reflect the lives of a 
diverse school population  
 2.2.5 Implement respectful 
relationships/anti-bullying initiatives   
2.2.6 Recognize student accomplishments 
(including those outside of school 

Strategies: 
2.3.1 Ensure all approaches to curricular 
and co-curricular endeavors are inclusive 
2.3.2 Link professional development to 
professional growth plans focusing on 
inclusive education 
2.3.3 Use the Index of Inclusion to guide 
inclusive education practices 
 

Indicators of Success: 
2.1.1 PBS matrix displayed in all learning 
environments 
2.1.2  Records of student participation  
2.1.3 Tracking of student lateness, etc. 
2.1.4 Behaviour matrix, visible  evidence of  
awareness and celebration of diversity  
2.1.5 Awards program 
 
 

Indicators of Success: 
2.2.1 Records of professional learning on 
mental health issues, Resiliency team, use 
of resources such as “My Health Magazine” 
2.2.2 Welcome Team, Mentors, Student 
Council activities on orientation for Grade 
9’s (Spring) Record of initiatives used. 
2.2.3  Record of Town Hall meeting, student 
surveys 
2.2.4 Record of curriculum resources  
2.2.5 GSA, ‘Beyond the Hurt’  in place, 
active, and trained (as needed) 
2.2.6 Announcements, bulletin boards, 
Focus on Youth Awards 
 

Indicators of Success: 
2.3.1 Feedback from parents, students, 
teachers and district personnel 
2.3.2 PD minutes/agendas and Professional 
Growth Plans 
2.3.3 Record of use 
 

 

 



                                                                                                                                             

Annual School Development Report                                                                                                       Page 29 of 30 

Support Plan 

Financial Professional Development/Time Requirement 

2.1.4 $150 for publishing 

2.1.5 $2000 for rewards 

2.2.2 $250 for Welcome activities 

2.2.6 $500 for posters, T-shirts, buttons 

2.3.2 $1000 for professional learning and 
journal, resources around  inclusion 

2.2.2 Planning time   (Welcome team, new students, mentors - completed prior to Patriot 
Sweep, month of September). Grade 9 Orientation – June. 

2.2.3 Transition planning time, welcome and orientation time 
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Operational Issues for 2015- 2016 
 

Operational Issue Intended Action 

Signage in parking lot To imbed sign posts, acquire and install signs and implement fully the parking plan 

Increase WiFi access Move towards one WiFi router per classroom 

New Server installation Fully install new server 

Install blinds Move away from curtains to blinds (LRC, Rm. 120 and Innovation Room complete) 

Innovation room complete Smart boards and white boards, extra electrical 

Update Home economics room Removal of overhead cupboards and install electrical shut off 

 


