
Annual School Development Report Page 1

Clarenville High School
50 Gladney Street
Clarenville, NL

A5A 1G8
www.chs.k12.nf.ca
@clarenvillehigh

2014-2015 School Development Report

Vision
Our vision is of a school community that works together to ensure each learner is
supported, encouraged, and valued. We are also committed to providing meaningful
learning experiences in an environment which allows all students to develop to their
maximum potential.

Mission
Our mission is to employ academic interventions to support the 21st Century learner in
an inclusive environment that fosters wellness and a positive school environment.
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Director’s Message
June 2015

This school development report for the 2014-15 school year outlines your school’s
successes and highlights matters such as student achievement and professional
development.

The formulation of a school development report is the result of significant planning and
input from the entire school community. A thorough plan lays the foundation for a
productive and successful school year and will be beneficial to every member of the
school community, most importantly the students of your school.

As we conclude the first year of the District’s 2014-2017 Strategic Plan, I would like to
thank our school communities, administrators, teachers, support staff, school councils and
community volunteers for their participation and input. Your efforts to develop and
implement previous plans have helped to ensure a focus on student success and
achievement at all levels. I sincerely thank all involved for the work undertaken as
enhanced collaboration within our school communities sets a great example for our
students.

School development reports outline some amazing and encouraging initiatives and I am
proud to see the great work being undertaken by schools throughout the Newfoundland
and Labrador English School District. Looking forward, I am optimistic about the
progress we will make as we continue to build upon these plans and continue to provide a
quality education for every student in our District.

Sincerely,

Darrin Pike
CEO/Director of Education
Newfoundland and Labrador English School District
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Message from Principal

Greetings from Clarenville High School, home of the Cougars! 2014-2015 was another
wonderful year for our students, staff and community stakeholders. Our school is a place
that consistently works with children in a positive and supportive manner, striving to help
them be the very best they can be. Clarenville High School is a real community of
learners where all students have the opportunity to thrive regardless of their background
and interests.

This past year saw us continue to move forward in our attempts to achieve our outlined
goals. We have been working on our plan for three years now and feel very comfortable
with the direction it has taken our school since we began. Our three main goals of the
plan are:

1) To develop an employ academic interventions to support the 21st century learner.

2) To enhance learning through an inclusive environment.

3) To foster wellness and create a positive school environment where teachers,
parents and students collaborate.

We have successfully met a significant number of our objectives under each goal since
our plan began and have outlined those we want to work on this year as part of our 1 year
plan. All classrooms now have smartboards, we have utilized numerous different
technology based initiatives to keep in contact with students and parents and various
services clubs have been initiated at CHS to keep our students in touch with global
happenings. With respect to inclusion, differentiated instruction and assessment are alive
and well at CHS. Our final goal has spurred the creation of a mental health and anxiety
support group, a SPEAK group which tackles LGBT issues at our school and the
establishment of a wellness center for all students. To summarize, our ASDR is posted
on our website for the school community and we reference it often at events such as
curriculum night, Grade 9 transition night and monthly school council and staff meetings.
We continuously seek feedback from our school community and anticipate a similar level
of engagement in the upcoming year. Our school community cares about Clarenville
High School and feel welcome here.

To close, CHS is a wonderful place for students and staff. I always feel a tremendous
sense of gratitude each day when I come to work and feel blessed to be a part of such a
vibrant, dynamic and caring school community. We hope you enjoy our annual report,
we put a lot of effort into it and really feel like the results show! Go Cougars!

Ian Davidson

B.P.E, B.Ed, M.Ed, Ed.S
Principal, Clarenville High School
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Message from School Council

Our council has gotten off to a great start. We will be meeting the first Monday of each
month again this year. I am pleased to write this report for the annual school
development report. Our role in this report remains the same this year. In our opening
meeting we reviewed the schools internal and external achievement data and the
completed report is reviewed before it goes out to the public.

To close, we are very excited to be back for another term on school council. Our goal
again this year will be to continue working with staff, students and parents to ensure we
maintain the positive culture of collaboration at CHS.

Pat Coish-Snow
School Council Chair

School Council Members

Pat Coish-Snow (Chair) Ian Davidson (Staff)
Angela Abbott (Parent) Dr. VeeragathyVasanthan (Parent)
Gwynn Hiscock (Parent) Jason Lane (Staff)
Lynn Hiscock (Parent)
Bert Roberts (Staff)

.
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Overview of School

Our School Community

CHS is home to 341 students, 23 teachers, 2 student assistants, and 4 support staff from
14 different communities from Port Blandford to Goobies and north to Burgoyne’s Cove
and is a part of the Newfoundland Labrador English School District. We also host the
Vista region school board office team within our school. The culture of CHS is
characterized by excellent behavior and cooperation, high expectations, productivity,
healthy communication, and consistent support for students.

Our goal at CHS is to ensure our students develop to their full potential both as
individuals and as members of society; and to promote within them a sense of
responsibility towards and interdependence with their peers, community, and world.
CHS currently offers a Grade 10 to Grade 12 program serving a wide variety of student
interests and needs. In addition to staff based at the school, CHS students have access
to District office staff as needed in our building including: a vision itinerant, educational
psychologists and speech language pathologists.

Which Programs are Offered in our School?

• Late French Immersion
• Core French
• Career Education
• Physical Education
• Family Studies: Human Dynamics & Nutrition
• Art Technologies & Studio Art
• Music (Choral, Band & Appreciation)
• Science (Chemistry, Physics, Earth Systems, Biology)
• Technology and Trades courses
• Pervasive Needs
• Special Education
• Social Studies: World & Canadian Studies, Religious Education, and Economic
Education
• Advanced Mathematics



Annual School Development Report
Page 6

Key Highlights/Special Projects

This year a key highlight for our school came to fruition this past year with the
establishment of a support group for students struggling with mental health issues. The
creation of this group came directly from our school development wellness goal. This
improved the lives of the children involved in this program for the better. Each
classroom now has a smartboard and a corresponding sound bar, a goal outlined form
our technology school development goal. Our boys volleyball program won the
Dalhousie Classic for the 3rd year in a row, won 4A provincials for a 4th year in a row and
placed in their division at Nationals in Calgary. Our highly successful Robotics program
moved up to the University Class (Explorer) this past year leaving behind the high school
ranks. This was a tremendous achievement on the heels of their world championship
performance in Alpeana, Michigan the previous year. Our art program organized and
hosted a student art work gallery show this past year which was very well attended.

Our school holds two major student recognition events throughout the year. In
December we hold the CHS Scholarship Trust Foundation Awards presentation at the
Clarenville Events Center. In May we held our annual recognition night at the high
school and both events were successful.

CHS also offers a number of co-curricular opportunities to our students including:

* Varsity Athletics (Basketball, Volleyball, Softball, Ice Hockey, Soccer, X-C Running)
* Drama Club
* Art Club
* Robotics Team
* Student Council
* Music Program (Jazz Band, Concert Band, Concert Choir, and Chamber Choir)
* Recycling Club
* French & English Public Speaking
* Special Olympics
* Recycling Club
* Environmental Club
* Interact Club
* Brain Storm group
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Partnerships

CHS is blessed with excellent support from the business and service sector in the
Clarenville area. The CHS Scholarship Trust Foundation raised in excess of $19,000 this
past year and has holdings in excess of $75,000 in its investment fund. At our annual
Awards Presentation in December we presented over $17,500 to deserving graduates.
We are especially proud of this partnership as the Foundation’s focus is on recognizing
and rewarding as many deserving students as possible.

Each fall our Guidance department plans a Post-Secondary Forum for our students. This
project is a partnership between the school and post-secondary institutions and other
agencies such as the Canadian Forces and RCMP. The experience gained by our
students through this partnership is invaluable to them as they plan for their future
after High School.
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Summary Report on the School’s Most Current Data

Provincial Assessment Data

Public Exam data (4-year trend data (average final mark))

Course 2011/12 2012/13 2013/14 2014/15

Schoo
l

Region Provinc
e

Schoo
l

Region Provinc
e

Schoo
l

Region Provinc
e

Schoo
l

Region Provinc
e

French 3200 71.6 72.7

Français 3202 75.3 75.6 79.5 76.0 75.7 75.5 74.6 75.0 74.5 75.4 75.7

Mathematics 3205/3200 90.9 80.1 79.1 87.2 79.8 79.8 79.7 77.8 77.9 89.2 76.2 77.4

Mathematics 3204/3201 79.1 62.6 62.8 76.6 60.6 61.3 66.1 63.5 63.8 72.9 66.1 66.1

World Geography 3202 76.3 68.4 68.8 68.2 70.0 68.9 70.1 77.2 68.8 69.7

Biology 3201 75.0 66.1 65.9 79.6 67.5 66.5 72.0 65.2 65.3 76.2 68.1 67.6

Chemistry 3202 80.5 72.2 71.3 76.6 71.6 71.9 75.1 72.4 72.8 80.0 72.0 72.8

Physics 3204 85.9 74.6 74.5 80.9 74.8 75.0 73.2 72.8 73.3 80.8 72.5 73.4

Earth Systems 3209 66.1 63.2 62.6 64.3 60.3 60.3 67.6 62.5 61.8 63.0 60.9 61.1

English 3201 70.7 65.2 65.0 73.9 69.6 69.3 74.2 70.8 70.6 73.5 70.6 69.9
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What do these results tell us?

Our results on the various public exam results were excellent again this year. We outperformed the province in eight of the nine
public exams our students wrote. In the one public exam we did not, Français 3202, we were only one mark below the province. The
immersion program is relatively new to our school system and there has been a high turnover of teachers in the program from grades 7
– 12. We have successfully established a more open line of communication with our feeder school and anticipate this will bring better
results. We plan to continue our work on the low skill areas of writing and listening while celebrating our success in reading and
speaking. Our Earth Systems results, while above provincial average, was lower than we would have liked. However, for this
particular year, we seemed to have a higher number of under engaged and/or weaker academic students. When viewed under this lens,
we are quite pleased with our results. Our students did quite well in Math 3200 but this course was given a D Factor of 4, this was our
only course that did not have a D Factor of 0. This showed us that our students were, perhaps, stronger than we had anticipated and
did better than we thought they would on the public exam. In conjunction with a weaker showing provincially, this resulted in the d
factor. A trend in our data is that given we achieve at such a high level, it is hard to continuously experience growth. To this end,
when viewing the trend data it shows inconsistent or no growth. This could be viewed negatively but where we are so consistently
successful, we were able to look at this objectively. Our provincial assessment data remains strong due to the strength of teaching in
school based courses where we have very high expectations for our students. When the time comes for them to write public exams,
they are well prepared and meet with success.
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Advanced/Academic/General Enrolment

Percentage of Students enrolled in Academic/Advanced/General Level III courses

High School Enrolment = 341

2011/12 2012/13 2013/14 2014/15

School Region Province School Region Province School Region Province School Region Province
Advanced
Mathematic

s
(Math 3200)

16.3 21.6 21.2 20.3 20.5 19.6 26.4 25.1 21.7 20.0 26.1 22.7

Academic
Mathematic

s
(Math 3201)

54.5 58.2 58.4 63.6 62.6 62.5 59.3 56.4 56.8 59.0 57.1 58.4

Applied
Mathematic

s
(Math 3202)

29.3 20.3 20.5 16.1 16.9 17.9 14.3 18.5 21.5 21.1 16.8 19.0

Academic
English
(English

3201)

69.8 79.3 76.6 70.3 79.0 76.5 96.3 81.7 79.2 78.4 82.0 79.3

General
English
(English

3202)

30.2 20.7 23.4 29.7 21.0 23.5 3.7 18.4 20.8 21.6 18.0 20.8

What do these results tell us?
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The new math curriculum is not an easy one for all children to grasp. To this end, we have seen an increase in our numbers of general
students who find academic math difficult. While we are still pleased with our ratio of advanced/academic to general, we are needing
to put increased supports in place to retain more students in the academic program. If we cannot accomplish this goal, we will need to
add additional general courses to keep class size numbers down and ensure all our children are receiving the teaching they need in
class to be successful. We are very pleased with the teaching that occurs across all program areas and believe the students are
enjoying their program at CHS. Looking closely at our trend data, our numbers change based on the strengths of each graduation
class.
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Graduation Rate and Status

Percentage of Eligible Graduates that Graduate and Percentage of Graduates with Honours, Academic, or General

High School Enrolment = 341

2011/12 2012/13 2013/14 2014/15

School Region Province School Region Province School Region Province School Region Provinc
e

Graduation
Rate

98.9 92.5 92.7 94.1 96.0 95.7 95.9 94.9 95.2 100 93.9 94.0

Graduation Status

Honours 39.6 30.5 27.7 45.0 30.5 28.7 39.8 30.7 29.3 40.8 33.1 31.1

Academi
c

28.6 40.8 40.1 38.8 39.4 38.2 39.8 42.4 40.2 33.7 42.6 41.4

General 31.9 28.7 32.2 16.3 30.1 33.2 20.4 26.9 30.5 25.5 24.3 27.5

What do these results tell us?

This past year we had a 100% graduation rate which we are thrilled about. The percentage of students who graduated with
honors status was 10% higher than the province and our academic was right on target. Our percentage of general students was
higher this year but in at least two cases, students did not pass Math 3201 and ended up receiving a general diploma as a result.
These students go on to upgrade their Math to academic but this later success would not be reflected in our data at the high
school level. We are pleased to note that we have consistently maintained a high percentage of honors students from our
analysis of the data.
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Scholarships

Number of Level III students = 101

Provincial Government Scholarships

2011/12 2012/13 2013/14 2014/15

Junior Jubilee

Electoral

Centenary

Moss

Total Scholarship/Bursary Offers

2011/12 2012/13 2013/14 2014/15

Number of Students Awarded a
Scholarship or Bursary

56 52 50 50

Total (estimated) Dollar Figure
Offered (all students)

27,500.0
0

28,000.0
0

27,000.0
0

27,500.0
0
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Internal Assessment Data

Our report card data remains strong and students do very well at Clarenville High School. The
vast majority of our courses have greater than 85% of students scoring at least 60% or higher.
Math and English tend to be the courses where students have the biggest adjustment at our
school. The trend in our data shows students growing stronger each year with Level 3 being an
excellent year academically for our students. At the beginning of our 3 year plan, we worked
very hard to add a 4th slot of academic Math and English. This made a big difference to our
results and our ability to keep students on an academic program. However, while the students
are still doing well in our general program, the numbers have grown larger than we would like so
our next plan is to focus on this growing issue.

Our school development plan will help us address the growing general program via our goal of
enhancing learning through an inclusive environment. Through increasing our knowledge of
differentiated instruction, assessment and activity based learning in classrooms, we hope to
engage struggling academic students better. This would keep them in the academic program and
keep class sizes in general down.
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Report on School Development Plan for Previous Year

Goal 1. To develop and employ academic interventions to support the 21st century learner.

Objective 1.1 Increase the
knowledge and utilization of 21st
century technology on staff.

Objective 1.2 Increase the use of
activities to promote critical
thinking and problem solving in all
disciplines.

Objective 1.3 Enhance student
awareness on local and global
issues.

Objective 1.4 Enhance student
Ability to collaborate and
Communicate.

Evaluation 1.1 We feel that we are
making excellent progress on this
goal. Our focus has been on
connecting this goal from ESDNL
to the new NLESD strategic plan.
We have made major advances in
smart board use and social media
engagement of students.

Evaluation 1.2 We were able to
assign a POW in our Cougar
Chronicle which the students
enjoyed. Critical thinking activities
were also employed across all
disciplines in courses at school.

Evaluation 1.3 The establishment
of the INTERAC group came out
of this goal to promote global
awareness at CHS. We have really
increased our focus on
volunteering at CHS also to
increase social community
awareness.

Evaluation 1.3 Our school
Wireless network was
Successfully established
This past year. An acceptable
Use policy is in place and
Social media use is alive
And well.

Goal 2. To enhance learning through an inclusive environment.

Objective 2.1 Increase teacher
opportunity to broaden their
knowledge of various assessment
practices.

Objective 2.2 Increase teacher
opportunity to broaden their
knowledge of differentiated
instructional practices.

Objective 2.3 Foster an awareness
of the importance of activity based
learning amongst staff to enhance
the inclusive environment.

Objective 2.4 Incorporate
Technology into the inclusive
Classroom to enable all
Students to participate in
Learning.

Evaluation 1.1 We have made great
strides on this goal since our plan
began. We have had numerous
presentations and PD sessions on
this goal.

Evaluation 1.2 In addition to
differentiated assessment, we have
also had significant PD on
differentiated instruction. This
goals was the major focus of our
first one year plan when our goals
were drafted.

Evaluation 1.3 We have not done a
lot of work yet in this area. It was
listed as one of the main areas to
focus on in our one year plan for
the upcoming year.

Evaluation 1.3 We have done a
Lot of work on smartboard
Training for this goal. Also,
We have been working to
Implement apps into our
Classroom learning.
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Goal 3. To foster wellness and create a positive school environment where teachers, parents, and students collaborate.

Objective 3.1 Increase the opportunity for staff,
student and community wellness.

Objective 3.2 Enhance a positive school
atmosphere and improve the school
environment.

Objective 3.3 Increase
collaboration/communication between and
amongst admin, teachers and the school
community.

Evaluation 3.1 We feel like we have made major
strides in this goal area. We have successfully
established a student wellness center, had a
wellness symposium for staff, PD directly
related to mental health issues and promoted
physical fitness on staff.

Evaluation 3.2 We successfully established a
Cougar Pride group that does wellness projects
around the school. We are very proud of the
partnerships we have created with the
community to fund scholarships and school
improvement projects. We have established a
mental health and anxiety support group for
students. Established a SPEAK group for
students promoting equality and kinship for all.
We have also updated our student code of
conduct and ran digital citizenship lessons for
students.

Evaluation 3.3 We have significantly increased
communication home via powerschool,
synervoice, twitter, our school webpage and our
student newsletter “The Cougar Chronicle.” For
next year we would like to do some work on this
goal by increasing administrator presence in
classrooms and developing a mentorship
program for new teachers.
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Operational Issues Report

Year Issue Action Evaluation
2015

Report We realize that the accepted template for
ongoing SD has changed since our plan was
adopted. In addition, there is a new district
with a new strategic plan. We do believe our
current plan aligns with our new district but the
wording of our goals and objectives may need
to change to bring specific correlation and
alignment.

SD Internal team will review new district
strategic plan and new SD directives to
determine a course of action.

Evaluate progress as new SD plan develops.
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Actions for Change

Our plan was created when we were part of the old Eastern School District with a strategic plan focused on 21st
century learning. We are now a part of the Newfoundland and Labrador school district and are moving toward the
development of goals for our new strategic plan. We really enjoyed the process of creating our SD plan report and
now find ourselves in year three. We feel like tremendous progress has been made on achieving our goals and we
would like to focus on existing strategies to bring closure to our plan. This was listed as an operational issue in the
current report but we felt it should be referenced in this section also where we are focused on completion of current
SD goals.

Goal 1. To develop and employ academic interventions to support the 21st century learner.

Objective 1.1 Increase the
knowledge and utilization of 21st
century technology on staff.

Objective 1.2 Increase the use of
activities to promote critical
thinking and problem solving in
all disciplines.

Objective 1.3 Enhance student
awareness on local and global
issues.

Objective 1.4 Enhance student
Ability to collaborate and
communicate

Actions for Change 1.1

We have a new staff member this
year who is very knowledgeable
about education apps. We plan to
introduce several new ones over
the course of the year during staff
meetings.

Actions for Change 1.2

We have accomplished a lot in
this area over three years. We
are preparing to apply critical
thinking and problem solving to
literacy and numeracy
improvement.

Actions for Change 1.3

Our school has taken many
strides toward the acceptance
of LGBTQ communities. A
SPEAK group has been
established. We’d like to have
a cultural week where we
invite individuals from
different cultures to present at
our school. Hard to identify
for individual classes.
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Goal 2. To enhance learning through an inclusive environment.

Objective 2.1 Increase teacher
opportunity to broaden their
knowledge of various
assessment practices.

Objective 2.2 Increase teacher
opportunity to broaden their
knowledge of differentiated
instructional practices.

Objective 2.3 Foster an
awareness of the importance of
activity based learning amongst
staff to enhance the inclusive
environment.

Objective 2.4 Incorporate
Technology into the inclusive
Classroom to enable all
Students to participate in
Learning.

Actions for Change 2.1 This
remains a goal in constant
evolution based on new
curriculum and new courses at
CHS. We have affected a lot
of positive change in our
pursuit of this goal.

Actions for Change 2.2 This
remains a goal in constant
evolution based on new
curriculum and new courses at
CHS. We have affected a lot
of positive change in our
pursuit of this goal.

Actions for Change 2.3 While
activity based learning is firmly
entrenched in the science and
French curriculum areas, we
would like to bring more action
for change to other subject areas
next year.

Actions for Change 2.4 We would
like to work toward a class set of
Ipads for teachers to use in the
classroom for tech related projects.
French has already requested and
received a loan of class set of Ipads
for activities.
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Goal 3. To foster wellness and create a positive school environment where teachers, parents, and students collaborate.

Objective 3.1 Increase the opportunity for
staff, student and community wellness.

Objective 3.2 Enhance a positive school
atmosphere and improve the school
environment.

Objective 3.3 Increase
collaboration/communication between and
amongst admin, teachers and the school
community.

Actions for Change 3.1 We have made great
strides in this area with the establishment of
a wellness center for staff and students.
Also, have invited in guest speakers to help
support us in our teacher and student overall
health and wellness.

Actions for Change 3.2 We would like to
encourage more student involvement in the
Cougar Pride group. Initiation of Cougar
Shout Out board will also be initiated.

Actions for Change 3.3 Have teachers take
the initiative to invite admin in more when
teaching. Have admin be present in more
classes when time permits.
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One Year School Development Plan
School Development Plan 2015- 2016

Goal 1. To develop and employ academic interventions to support the 21st century learner.

Objective 1.1 Increase the
knowledge and utilization of 21st
century technology amongst staff.

Objective 1.2 Increase the use of
activities to promote critical
thinking and problem solving in all
disciplines.

Objective 1.3: Enhance student
awareness on local and global
issues. (Global Awareness)

Objective 1.4 Enhance student
Ability to collaborate and
Communicate.

Strategies:

1.1.1

1.1.2 – Conduct department meetings to
investigate appropriate teaching apps
within each discipline

1.1.3

1.1.4

1.1.5

Strategies:

1.2.1

1.2.2

1.2.3

1.2.4

1.2.5

Strategies:

1.3.1

1.3.2

1.3.3 – Invite community members to
present to present to students on cultural
diversity.

1.3.4

1.3.5

Strategies:

1.4.1

1.2.2

1.3.3

1.4.4

1.5.5

Indicators of Success:

1.1.1

1.1.2

1.1.3

1.1.4

1.1.5

Indicators of Success:

1.2.1

1.2.2

1.2.3

1.2.4

1.2.5

Indicators of Success:

1.3.1

1.3.2

1.3.3

1.3.4

1.3.5

Strategies:

1.1.1

1.1.2

1.1.3

1.1.4

1.1.5

Goal 1. Support Plan
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Financial Professional Development/Time Required

Goal 2. To enhance learning through an inclusive environment.

Objective 2.1 Increase teacher
opportunity to broaden their
knowledge of various assessment
practices.

Objective 2.2 Increase teacher
opportunity to broaden their
knowledge of differentiated
instructional practices.

Objective 2.3 Foster an
awareness of the importance of
activity based learning amongst
staff to enhance the inclusive
environment.

Objective 2.4 Incorporate
Technology into the inclusive
classroom to enable all
Students to participate in
Learning.

Strategies:

2.1.1

2.1.2

2.1.3

2.1.4

2.1.5

Strategies:

2.2.1

2.2.2

2.2.3

2.2.4

2.2.5

Strategies:

2.3.1 – Provide in servicing to staff
demonstrating the effectiveness of
Activity Based Learning (ABL) as well
as provide examples of how to
implement ABL in their own
classrooms.

2.3.2

2.3.3

2.3.4

2.3.5

Strategies:

2.4.1 – Provide in servicing on the types
of technology available and how they
can be utilized in classrooms.

2.4.2

2.4.3

2.4.4

2.4.5

Indicators of Success:

2.1.1

2.1.2

2.1.3

2.1.4

2.1.5

Indicators of Success:

2.2.1

2.2.2

2.2.3

2.2.4

2.2.5

Indicators of Success:

2.3.1

2.3.2

2.3.3

2.3.4

2.3.5

Goal 2. Support Plan
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Financial Professional Development/Time Required
2.1.1 2.1.1

Goal 3. To foster wellness and create a positive school environment where teachers, parents, and students collaborate.

Objective 3.1 Increase the opportunity for
staff, student and community wellness.

Objective 3.2 Enhance a positive school
atmosphere and improve the school
environment.

Objective 3.3 Increase
collaboration/communication between
and amongst admin, teachers and the
school community.

Strategies:

3.1.1

3.1.2

3.1.3

3.1.4

3.1.5

3.1.6

3.1.7

3.1.8

Strategies:

3.2.1

3.2.2

3.2.3 – Initiate student involvement within
Clarenville High’s Cougar Pride committee.

3.2.4

3.2.5

3.2.6 – Implement bullying, anti-bullying, and
Cyber bullying programs within our school.

3.2.7

Strategies;

3.3.1

3.3.2 – Increase administration classroom visits.

3.3.3

3.3.4

3.3.5

3.3.6

3.3.7



Annual School Development Report Page 25

3.1.9 3.2.8

3.2.9

Indicators of Success:

3.1.1

3.1.2

3.1.3

3.1.4

3.1.5

Indicators of Success:

3.2.1

3.2.2

3.2.3

3.2.4

3.2.5

Indicators of Success:

3.3.1

3.3.2

3.3.3

3.3.4

3.3.5

Goal 3. Support Plan

Financial Professional Development/Time Required

3.1.1 3.1.1
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Operational Issues for 2014 - 2015

Operational Issue Intended Action
Renovation of pervasive needs suite. Achieved with significant help and funding from NLESD head office.
Renovation of front entrance to
school.

Recently achieved. Still need lights changed.
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