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School’s Mission Statement

The mission of St. James' Regional High School is to foster the intellectual, social,
emotional, and moral development of each student, and to encourage lifelong learning
by working with the school community to provide a safe and healthy learning
environment.



Message from Director

Director’s Message
June 2015

This school development report for the 2014-15 school year outlines your school’s successes and
highlights matters such as student achievement and professional development.

The formulation of a school development report is the result of significant planning and input
from the entire school community. A thorough plan lays the foundation for a productive and
successful school year and will be beneficial to every member of the school community, most
importantly the students of your school.

As we conclude the first year of the District’s 2014-2017 Strategic Plan, I would like to thank
our school communities, administrators, teachers, support staff, school councils and community
volunteers for their participation and input. Your efforts to develop and implement previous
plans have helped to ensure a focus on student success and achievement at all levels. I sincerely
thank all involved for the work undertaken as enhanced collaboration within our school
communities sets a great example for our students.

School development reports outline some amazing and encouraging initiatives and I am proud to
see the great work being undertaken by schools throughout the Newfoundland and Labrador
English School District. Looking forward, I am optimistic about the progress we will make as we
continue to build upon these plans and continue to provide a quality education for every student
in our District.

Sincerely,

Darrin Pike
CEO/Director of Education
Newfoundland and Labrador English School District



Message from Principal

I am pleased to present the St. James' Regional High School Annual Report. The
information contained within is an overview of the many aspects of the life at SJRHS.

At SJRHS, we have had a tremendous year. Students, parents, staff, District office
staff and the overall community helped us build a positive school community for
which we are thankful. There are still areas that we will continue to work on with the
support of many partners (continue with the TIPPS model). Establishing a strong
school community is important for the development of a successful school.

Academic achievement is the umbrella under which all initiatives occur at our school.
This was the main focus for the staff at SJRH. Wewill continue to work towards
improvement through our professional development days and school growth and
development plans. At SJRHS, we take pride in the accomplishments of our students
and we learn from the areas of need as identified in our many assessments.

The school development process started with a data analysis followed by a
development of a new plan. We had several staff meetings involving the process and a
written summary outlining what was achieved and what we are still continuing to
work on. Each teacher was required to write their PLP around the school
development plan, which required several meetings with the administration. One of
the most significant goals that we accomplished was the implementation of power
school to help students and staff foster a positive communication tool within the
school community.

We will continue to develop and grow as a school community while focusing on our
three goals: achievement, leadership, and safe and caring school in the new school
year. Please accept the following report as a snapshot of St. James' Regional High
School – a school we are proud of!

David Clarke
Principal



Message from School Council Chairperson

As chairperson for the School Council for St. James Regional High School in Port aux
Basques it is a pleasure to be part of a council that is comprised of student leaders and
parents/staff focused on the continual support and promotion of student
achievement.
This past year has been a continuation of our ongoing efforts to become more
involved with the student population and making the council more visible to
public/parents and the entire school community. We continue to place emphasis on
the successes of our students and events happening at St. James Regional High
through media coverage. We are proud of the many successes achieved this year
including our female Volleyball team travelling to Calgary for Nationals, our drama
team winning first place in the Provincial competition in Corner Brook, and our boys
ball Hockey team winning silver in the regionals, just to name a few. The school
continues to be active in many faucets of learning and development for our student
body with presentations from different organizations and information sharing from
local Universities and post- secondary institutions. The many events held at our
school are too great to list.
We also continue to review and oversee the School Development Plan. Over the year
the goals and strategies were updated and where applicable feedback was provided.
Council is very pleased with the continued action plan and outcomes achieved in this
past academic year, especially a 100% graduation rate for the past 2 years. Staff and
students continue to provide updates at each council meeting and are very inclusive
with all events and issues that occurred at St. James.
We will continue to support and enhance learning opportunities, a safe and caring
environment, and the inclusion of all in the community of St. James Regional High.

Vanessa Farrell
School Council Chairperson
St. James Regional High School



2. Overview of School

Our School Community

Our school community is located in Port aux Basques which is on the southwest coast
of Newfoundland. Feeder communities into our school system include Cape Ray,
Margaree, and Isle aux Morts. The total population is approximately 6500 people
with the school population being approximately 310 students.

Programs Provided

At the Junior and Senior High level, we offer the required subjects as set by the
Department of Education. Also at the Senior High we offer a large range of general,
academic and advanced courses.

We have also offered several new courses this year including Art grade 8, English
2201, English 2202, and Writing 2203.

Staffing Information

St. James Regional High had 24 teaching units, two caretakers and a secretary. Within
the 24 teaching units there was 1.25 administration, 0.75 guidance, and 4.25 IR. Class
sizes ranged from eight students in a French to several classes of 30 students.

Key Highlights/Special Projects

Fostering Accommodations Independence through Technology
This year our school continued with Fostering Accommodations Independence through
Technology. It involves the use of assistive technology for students with identified
exceptionalities for accommodations such as scribing, oral testing, and reading of
print materials. The computers came with programs such as Read and Write Gold and
WordQ/Speak Q. The computers are being used in the regular classroom to support
student learning and achievement. This program has proven to be valuable assets to
those students that were identified.

Music Year End Report
This year the music program at St James’ was a great success. The band program was
very successful, with around 80 students between grades 7-12 participating at some
point in the year. The 3 levels of band (Beginner, Intermediate and Senior) performed



in two major concerts as well, Christmas and in Remembrance Day ceremony. There
was also a guitar/rock band group that performed at various events throughout the
year such as the Christmas concert, the St. James Idol, the Spring Mayfair, as well as
the Relay for Life. The music program continued the Drum Circle pilot program
initiated by the Department of Education last year. This program provided 30 African
drums and toys and various activities and opportunities for students to participate. It
was an amazing program to be part of and the students, especially those who are not
involved in the band, found it enjoyable. They are looking forward to using their
techniques and skills next year.
We had a very successful concert season and Idol performance. Music at St James’ is
doing great. The program is growing, children are becoming interested and they are
being successful. It will be a program to be proud of. I’m happy I could have been a
part of it.

Un Bon Voyage à St. Pierre!
A group of thirteen French 2200 students travelled to St. Pierre for a weekend to
participate in “Francohiver” at the Francoforum. The weekend was a huge success,
with sunny weather, delicious pastries, a beautiful auberge and lots of fun-filled
French activities. Students are commended for representing their school well.

Co-Curricular Activities

The 2014-2015 school year has been a busy one at St. James’ Regional High. We
continue to offer a variety of sports and activities including volleyball, basketball,
wrestling, ice hockey, softball, and ball hockey. Students at St. James had the
opportunity to participate in 6 of the 11 school sports. As a result, St. James’
Regional High have obtained a bronze star level award from Schools Sports
Newfoundland and Labrador.

The wrestling team had another great year. The year started off slow and coaching
was an issue for many former clubs. St. James hosted the provincials this year and had
a great turn out. The volunteers, athletes and coaches came together to pull off an
excellent tournament. Our team captured, two gold, two silver and 3 bronze at this
meet. We also had wrestlers attend the Atlantic Championships in Nova Scotia this
year and came home with a silver and a gold medal. Overall a successful year.

Boys Softball Again this year we had a large number of players who tried out for the
team. The boys attended the qualifier in Stephenville. The team is improving and
getting a handle on the more intricate details of the game which will inevitably
improve their results. The summer baseball leagues seems to be helping with our
development.



Our ball hockey teams were back on the floor this year. Our boys went to Gillams.
The boys lost the 2 out of 3 series but represented themselves and our school nicely.
The girls had a number of practices but numbers dwindled and they were not able to
get a team together for the regionals. Our junior boys also had a short ball hockey
season in the spring and there seems to be some excellent talent moving into our
Senior high ranks.
This year’s Downhill Ski Trip was another success. St. James’ had 54 students
hitting the slopes of Marble Mountain on a beautiful March day. There were no
injuries and all the students enjoyed themselves immensely.

Boys Ice Hockey This year our hockey team was going through a rebuilding stage.
The year overall was a success with the Saints just missing making the playoffs. This
success will be seen in the form of wins over the next couple of years. The talent and
sportsmanship throughout the year was unparalleled. The future of the Saints is
looking very positive and the team will be in the top of the league for several years to
come.

Sr. Girls Volleyball Senior High Girls Volleyball Participated in VolleyWest and also
participated at regionals and lost in the semifinal at provincials.

Jr. Girls VolleyballThe school also had a girls’ grade 8 and grade 9 volleyball teams.
Each team participated in regional tournaments. The grade 8 and grade 9 teams both
earned silver medals.

U16 Girls VolleyballGot bronze at the provincials and travelled to Calgary and place
11 out of 16 teams.

Photography Club
“Camera Crew,” a photography club, was offered as an extracurricular activity to Jr.
and Sr. High students. The club were very active in documenting school events and
enhancing their photography skills. The group attended three school dances and the
spring fair, where they operated “photo booths”, complete with lighting, and
handmade backgrounds and props. The Camera Crew also took photographs of spirit
days, assemblies and other events at the school, and spent time learning how to use
photo editing software in the school’s computer lab.



Technology
Technology integration is at the forefront at St. James’ Regional High. Through the
partnership with our school board we have been very fortunate to participate in the
Learning In Technological Environments (LITE) Project. Through this project we
have acquired 30 laptops with a recharging trolley, 30 Nexus 7 tablets with a
recharging cart and a wireless printer.
In the first year of this project we focused on the Junior High area. Students
experienced much success with the integration of technology in areas such as Math,
Science and Social Studies. This year we expanded our focus to the entire school.
Many high school teachers took advantage of the equipment and used it to the benefit
of our students.
The technological support from the school board has been tremendous. We have not
experienced any major problems with our hardware. Our wireless connections are
good, students have access to a wireless printer and many classes have been using
Google Apps for Education as a means of distributing information to students.
This project has been a tremendous success again this year. Next year we hope to
build upon our successes and have even more teachers embrace technology to
enhance our students’ education.

English Department Highlights
Lions Club Speak Out: There were a number of speakers that took part at the Local
Speak Out this year. One student placed third at the regional Lion’s Club Speak Out.
Remembrance Day Assembly: Community Members and Dignitaries, cadets, students,
staff and veterans attended the assembly. There were poetry readings and musical
numbers performed by student’s grade 7-12.
The SJRH drama group hosted the SouthWest Regional Drama Festival this year. Our
performance of “Caged Birds” was the overall winner at the regional festival. The
group travelled to the Provincial drama festival in Corner Brook and received several
technical awards.
Mathematics Highlights
Each spring, students at our school participate in the University of WaterlooMath
contests. This year, in junior high, we had our entire grade 7 and 8 group take part in
the Guass exam and fifteen students from grade 9 participate in the Pascal exam. In
high school, twenty level 1 students took part in the Cayley Exam and sixteen
students from level 2 took part in the Fermat exam.
For the second year in a row, St. James’ had a group of students place in the top three
teams for the NL English School District –Western Region. As a team, our top level
two students placed third overall in the schools that participated in these exams.



Science Highlights
Eight students competed in the card board boat race in Corner Brook and finished in
first place.

Partnerships
We have continuing partnerships with St. James Elementary LeGallais Memorial,
CNA and Western Health (mental and public).

A new partnership was formed with CYN and community groups to help with
breakfast program, presentations, and activities.

We have had an ongoing partnership with the Bruce II Sports Complex over the past
couple years. We offered bowling, swimming, access to the gym and arena free of
charge to our students!

We have had an ongoing partnership with Marble Mountain for a number of years
now. Each year we provide a trip to Marble Mountain for students.

Provincial Student Leadership Conference
Each year students from grade 8 -12 throughout the province take part in leadership
weekend during October. This year St. James’ sent four students to the Provincial
leadership conference in Flowers Cove. Students and teachers were involved in the
various activities ranging from keynote speakers to sessions promoting leadership in
the school setting to banquet on the final night.

Europe Trip
We are pleased to announce an exciting trip that took place during Easter break for
any interested students! We travelled to Germany, Italy and Switzerland on an EF
Educational Tour. The tour went from Frankfurt to Munich through Austria to
Venice to Lucerne to visit the Swiss Alps and back to Germany. During our tour, we
visited many famous landmarks, including the Dachau concentration camp from
WorldWar II.

STUDENT COUNCIL PARTICIPATION
These are the different things that the student council ran or participated in:
· Halloween Dance
· Student council Elections
· Grade 6 Orientation (in the café)



· Teacher Appreciation Week
· Mayfair
· Winter Formal Dance
· WeeklyMeetings
· Spirit Week Activities

Guidance Report 2014-15
St. James’ Regional High

(Submitted by Ms. JoAnn O’Brien, R.Psych)

With a commitment to the academic, personal/social, and career development of students Grade 7-12,
the guidance and counseling program at St. James’ Regional High is delivered in an environment which
aims at respecting each student’s uniqueness and nurturing each student’s potential.

Highlights of the guidance program this year include:

September 2014-June 2015 Activities:

ü Digital Citizenship is a growing concern for our district and school community. Therefore, in an
attempt to address these issues, lesson plans, as distributed by the district office, were
implemented at the junior high level and behavioral expectations, to help students become more
responsible, were incorporated into our behavioral matrix. Unfortunately, due to the significant
time lost due to poor weather, implementation of the Digital Citizenship lessons at the high school
level has been deferred until fall 2015.

ü In September, the annual AARAO (Atlantic Association of Registrars and Admission Offices) tour
was hosted by St. James’ Regional High school. Students from our school, Grandy’s River
Collegiate and Belanger Memorial met with recruiters from a wide range of colleges and
universities in Atlantic Canada to discuss programs, entrance requirements, and services
available. This initiative continues to be extremely helpful to our intermediate and senior high
students. Our Grade 9 and 10 students are becoming more focused on long term career planning
due to many of the early initiatives we have been implementing in recent years.

ü As a result of meetings with students, parents, teachers and post-secondary representatives, the
following career paths have been decided upon by the 58 students in our graduating class::

Career pathways following graduation Number of Students / 58

College of North Atlantic

Specific programs
· Welding/Fabrication (PAB campus)
· Non-Destructive Testing (PAB

campus)
· Business Administration (PAB

· 5
· 3
· 6
· 2



campus)
· Cabinetmaking (PAB campus)
· Heavy Equipment Technician ( Bay St.

George’s Campus)
· Marine Cooking (St. John’s Campus)
· Engineering Technology ( St. John’s )
· Sound Recording and Production (Bay

St. George’s Campus)
· Early Childhood Education (Corner

Brook Campus)
· Automotive Service Technician (Bay

St. George’s Campus)

· 1

· 1
· 1
· 1

· 2

· 1

23 total for all campuses

Memorial University

Specific programs
· Engineering ( St. John’s Campus)
· Engineering ( Grenfell Campus)
· Pre-Social Work ( Grenfell Campus)
· Nursing/Pre-Nursing (Grenfell

Campus)
· Fine Arts (Grenfell Campus)
· Kinesiology (Grenfell Campus)
· General Studies, B.A / B. Sc. (Grenfell

Campus)

· 1
· 2
· 2
· 3
· 1
· 2
· 6

17 total for both campuses

Heading directly to work force 16

On- Line education 2

Total 58

ü Individual personal counseling sessions for students included a wide range of issues, but with an
increasing need for support for issues around anxiety, depression, suicide ideation and
self-harm. Our youth are feeling more stressed, anxious and increasingly becoming involved in
activities of self-harm. This has led to an increasing need for referrals outside the school- to
medical, mental health and CYFS. Other teen issues addressed by our counseling office this
year has included but not limited to: strategies for coping with bullying, grief counseling, study
skills, coping with parental divorce, self-esteem, relationships, pregnancy and sexual orientation.

ü The majority of Psycho-Educational assessment needs at our school (post-secondary
preparation assessments) were completed by our Educational Psychologist this year, with
Guidance completing three comprehensive assessment.

ü St. James Regional High Tutors (T4T and TWEP) worked very hard again this year, providing



quality academic support in three schools (St. James Regional, St. James’ Elementary and
LeGallais Memorial) in the atmosphere of a Homework Haven. This program provided
opportunities for students who struggle academically to receive additional support, and for tutors
to develop leadership skills and to gain employment prior to beginning Post-Secondary Study.

ü Guidance at St. James’ is very involved with School Development, specifically with the Safe and
Caring Schools mandate, and as a result have helped organize many events and several new
initiatives consistent with our Comprehensive Guidance Plan. These include a wide variety of
spirit and respect building activities such as those for LGBTQ Events, Stand Up (Pink) Day
National Non-Smoking Week activities and S.W.A.T Presentations in our school and at our
Elementary feeder school, Lunch N’ Learn during Mental Health Week (with an increased
emphasis on Mental Wellness and education around self-care, specifically as it pertains to
mental health, allergies and diabetes). Our annual Awards assemblies in December (Cap and
Gown) and in June (Year-end) are also coordinated through the efforts of our S & C schools
committee.

ü School presentations and enrichment this year included class session by public and private
institutions, Student Financial Aid, MUN Medical Students, the Canadian Mental Health
Association, Youth Ventures, the Department of Advanced Skills and Education and full day
workshops by Junior Achievement (The Economics of Success) for both Grade 9 classes, and by
Marine Institute (Ocean Net workshop) for a group of Sr. High Students. School wide
presentations from M.A.D.D. and Live Different were held in the fall including all grades.
Significant messages about personal responsibility and making tough decisions were reinforced
by these dynamic presentations.

ü Once again, with the help of student, parent and community volunteers, and with direction from
Ms. Sandra Burden, Program Development Coordinator, we ran a very busy KES breakfast
program this year. With an increase in numbers this year, 35-40 students are taking advantage
of a healthy breakfast, consisting of items from all food groups.

Our Guidance team at St. James Regional is committed to meeting the needs of youth. We encourage
feedback and suggestions from all stakeholders. The support we receive from our parents, community
members and partners who share our mandate, help to create the energy and momentum needed to
continue to meet the needs of our youth. Thank you to our partners who share our vision and who work
with the staff and students at St. James’. You help us to guide our students to a rewarding future where
they can be the best individuals possible!





Summary Report of School’s Most Current Data

Provincial Assessment Data
Grade 9 English Language Arts

Grade 9 Enrolment = 44

2011/12 2012/13 2013/14 2014/15

School Region Province School Region Province School Region Provinc
e

School Region Province

Multiple Choice

Poetic/Fictio
n

57.5 67.4 66.6

Informational
/Non-Fiction

66.1 76.3 76.8 53.5 54.2 55.9 59.5 67.7 68.4

Constructed Response: Percentage of students meeting/exceeding grade level expectations

Demand
Writing

73.9 91.9 90.6 98.0 92.0 92.7 89.7 84.5 85.3

Poetic/Fictio
n

80.0 92.4 91.9

Informational
/Non-Fiction

72.5 87.8 88.8 82.6 82.8 86.2 82.9 82.6 80.6

What do these results tell us?
· Students are below provincial average on multiple choice responses.
· Above average in constructive response.





Grade 9 Mathematics

Grade 9 Enrolment = 44

2011/12 2012/13 2013/14 2014/15

School Region Province School Region Province School Region Province School Region Province

Multiple Choice

Number
Concepts

53.0 72.8 68.0 59.3 68.2 66.6

Number
Operations

53.0 72.8 68.0 59.3 68.2 66.6

Patterns
and
Relations

62.2 73.8 70.7 71.8 72.1 71.3

Shape
&Space

66.7 76.0 73.3

Statistics
and
Probabilit

y

67.8 87.5 85.5 76.9 73.0 65.4

Constructed Response: Percentage of students meeting/exceeding grade level expectations

Patterns
and
Relations

40.9 57.9 55.2

Number 52.2 71.5 68.1

Criteria 64.1 67.9 65.5

What do these results tell us?
· No data to report for this year.



Public Exam data (4-year trend data (average final mark))

Course 2011/12 2012/13 2013/14 2014/15

Schoo
l

Region Provinc
e

Schoo
l

Region Provinc
e

Schoo
l

Region Provinc
e

Schoo
l

Region Provinc
e

French 3200 72.8 77.0 72.7

Français 3202 76.4 75.6 75.4 75.7 78.9 75.0 75.9 75.7

Mathematics 3205/3200 70.9 79.1 79.1 81.7 79.7 79.8 52.1 77.1 77.9 75.6 81.5 77.4

Mathematics 3204/3201 47.9 62.5 62.8 60.3 62.9 61.3 61.0 63.0 63.8 49.9 64.7 66.1

World Geography 3202 67.7 69.8 68.8 73.1 72.0 70.0 68.1 71.6 70.1 73.7 70.3 69.7

World History 3201 71.7 70.5 67.2 68.6 72.4 70.4 67.8 69.7

Histoire mondiale 3231 74.1 74.7 67.3 72.7 64.7 70.9 72.9 72.2

Biology 3201 67.8 66.3 65.9 64.9 65.3 66.5 64.8 63.3 65.3 65.8 66.5 67.6

Chemistry 3202 66.6 71.2 71.3 74.3 72.3 71.9 51.3 74.1 72.8 77.4 74.4 72.8

Physics 3204 60.8 72.2 74.5 64.5 75.9 75.0 62.6 72.6 73.3 66.5 71.8 73.4

Earth Systems 3209 60.5 62.6 60.8 60.3 59.1 61.8 61.1 61.1

English 3201 63.1 65.1 65.0 68.9 69.9 69.3 66.5 69.9 70.6 67.8 69.1 69.9

What do these results tell us?
· Mathematics 3205/3200: significant increase from previous year but still below provincial average. ( D-Factor of -3).
· Mathematics 3204/3201: significant decrease from previous year ( D- factor of -8). Results have not been consistent

over the past four years.
· World Geography: increase in results from previous year, above provincial average, this course has been consistent

over the past four years.
· Biology: Slight increase from previous year, just below provincial average with a four year trend very close to

provincial average.



· Chemistry: an increase of 26% from previous year to be above the provincial average. The four year trend shows a rise
in chemistry results. The results in 2013/14 we very poor but these results were the same for chemistry, physics and
math 3205 which was the same group of students.

· Physics: an increase in results from previous years but results are consistently below provincial averages.
· English: an increase in results from previous year. The four year shows that we are slightly below provincial average

for the last 4 years.



Advanced/Academic/General Enrolment

Percentage of Students enrolled in Academic/Advanced/General Level III courses

High School Enrolment = 310

2011/12 2012/13 2013/14 2014/15

School Region Province School Region Province School Region Province School Region Province
Advanced
Mathematic

s
(Math 3200)

24.3 22.7 21.2 21.7 22.8 19.6 24.5 12.7 21.7 15.6 14.7 22.7

Academic
Mathematic

s
(Math 3201)

49.6 60.4 58.4 56.5 64.5 62.5 42.9 66.2 56.8 53.1 68.8 58.4

Applied
Mathematic

s
(Math 3202)

26.1 16.9 20.5 21.7 12.7 17.9 32.7 21.2 21.5 31.3 16.6 19.0

Academic
English
(English

3201)

80.9 77.4 76.6 65.6 80.3 76.5 76.3 80.3 79.2 73.7 78.5 79.3

General
English
(English

3202)

19.1 22.6 23.4 34.4 19.7 23.5 23.7 19.7 20.8 26.3 21.5 20.8

What do these results tell us?
· More students registering for general math and general English than the province.
· More students registering for Advance Math than the region.



Graduation Rate and Status

Percentage of Eligible Graduates that Graduate and Percentage of Graduates with Honours, Academic, or General

High School Enrolment = 58

2011/12 2012/13 2013/14 2014/15

School Region Province School Region Province School Region Province School Region Province

Graduation
Rate

90.6 93.4 92.7 100.0 95.5 95.7 100.0 94.6 95.2 94.6 94.3 94.0

Graduation Status

Honours 17.2 28.1 27.7 26.0 31.8 28.7 9.8 28.3 29.3 15.4 29.4 31.1

Academi
c

43.1 38.5 40.1 38.0 37.5 38.2 41.5 40.3 40.2 32.7 42.0 41.4

General 39.7 33.4 32.2 36.0 30.7 33.2 48.8 31.5 30.5 51.9 28.6 27.5

What do these results tell us?
· Above the province in graduation rate.
· The number of students graduating with a general program is too high. This was compounded by the fact that we had

significate number of students fail math 3201.



Scholarships

Number of Level III students = 57

Provincial Government Scholarships
2011/12 2012/13 2013/14 2014/15

Junior Jubilee 1 0 0 0

Electoral 1 3 0 2

Centenary 0 0 0 0

Moss 1 0 0 0

Total Scholarship/Bursary Offers
2011/12 2012/13 2013/14 2014/15

Number of Students Awarded a
Scholarship or Bursary

8 11 15 10

Total (estimated) Dollar Figure Offered
(all students)

$13000 $18000 $21250 $26100

What do these results tell us?

· Students are receiving some funding towards post- secondary school
· We are unable to determine if these results are correct. Many more students are receiving

scholarships outside of school that we are not aware of.



Internal Assessment Data (synthesis of report card data to report trends)

Brief overview (1 page maximum)

Internal Assessment 2013/2014

Subject # of students failed School Average Province Average
Art 2200 1 66 77
Art 3200 1 74 79
Clothing 1101 1 77 75
Nutrition 2102 3 81 81
Human Dynamics 2201 5 72 80
Textiles 3101 4 78 74
Nutrition 3102 2 80 79
French 2200 0 84 83
French 3200 0 90 85
Skilled Trade 1201 2 80 81
Design Fab 1202 1 82 77
Com Tec 2104 4 86 82
Res Cons 2201 1 85 78
Communication Tech 3104 5 87 78
Power and Energy 3201 0 79 78
Applied Music 2206 0 82 84
Applied Music 3206 0 91 88
Healthy Living 1200 4 77 81
Physical Education 2100 0 83 85
Physical Education 2101 1 75 84
Physical Education 3100 1 87 87
Physical Education 3101 5 83 86
Canadian Geography 1202 0 81 72
World Geography 3200 0 69 64
Career Development 2201 4 79 76
Math 1201 4 69 68
Math 1202 3 54 64
Math 2201 2 65 64
Math 3202 3 66 66
Math 2200 0 82 77
Science 1206 0 76 72
Science 2200 2 63 63
Biology 2201 0 78 69
Chemistry 2202 1 80 75
Physics 2204 2 72 74
Science 3200 0 64 64
Environmental Science 3205 0 65 70
English 1201 0 76 71
English 1202 3 60 60



Literacy 1204 1 70 67
English 2201 0 74 72
English 2202 2 67 65
Writing 2203 1 76 72
English 3202 0 73 67

What do these results tell us?

· There are too many students failing the general program.
· Attendance is a major concern with 72% of students losing 5 or more classes.

(especially with level 3 students)

·



Internal Assessment Data

Report card summary:

Grade # of students Honors # of students
passed

Fail 1
course

Failed 2
courses

Failed more than
2 courses

7 53 28 53 2 1 0
8 45 30 44 1 0 1
9 45 16 45 2 1 0
10 49 21 48 10 1 0
11 57 17 54 8 0 3
12 57 8 54 11 5 5

Plus one students on a High School leaving certified.

What do these results tell us?

· Seven students in Junior High were advanced to the next grade and one student in grade 8 was retained.
· The success rate in general courses was not at the level we would life for it to be.
· 95% of our Level 3 students graduated.

Provincial Assessment Data
Summary

St. James’ Regional High recommends the following strategies to maintain/improve outcome success:

1. Team teaching to utilize curriculum expertise
2. Focus on comprehension of technical reading (ex: reading multiple choice questions)
3. Utilize varied instructional approaches
4. Make notes available online
5. Technical support (ex: emailing students for instant feedback, face book page or blog)
6. Best practices observation (allowing teachers go to other schools, or observing teachers in our own

schools)
7. Make material relevant to students
8. Scheduled extra help classes (possibly mandatory for students at risk, with parental input)
9. Monitor order of which topics are taught
10. Reflection of grading practices
11. Implementation of an academic intervention plan
12. Focus on the PBS policy
13. List of online resources





Report on Development Plan for Previous Year

GOAL 1: To improve student achievement across all areas of the curriculum in an inclusive school environment.

Objective 1.1:

To enhance assessment practices to
ensure they are consistent with regional
and district practices

Objective 1.2

To increase the diversity of educational
opportunities and teaching practices to
ensure ALL students are motivated and
actively engaged in their learning.

OBJECTIVE 1.3:

To improve the analysis of internal and
external assessment data to ensure
each student is maximizing their
learning potential.

Strategies:
1.1.1: Ensure all teachers are

knowledgeable by reviewing the
assessment policy

1.1.2: Teachers make assessment
practices available for
Department Heads

1.1.3: Provide planned opportunities
for Department Heads to
observe and collaborate with
members in their department

1.1.4: Student Support Services will
collaborate with classroom
teachers with regards to
differentiated assessment
practices

Strategies:
1.2.1: Continued implementation of

differentiated instruction and
assessment

1.2.2: Sharing of best practices
1.2.3: Increase in the use of

differentiated instruction and
assessment

1.2.4: Review student files to ensure
that students are placed in
appropriate courses.

1.2.5: Ensure students receive
appropriate courses for their
program of studies

Strategies:
1.3.1: Whole staff will analyze internal

and external data to identify
areas of strength and challenges
which could help individual
students increase their learning
potential

1.3.2: Increase communication with
students and parents concerning
their academic strengths and
challenges.

1.3.3: Maintain collaboration between
IRT and classroom teachers

Indicators of Success:
1.1.1: Policy is reviewed with staff
1.1.2: Assessments are made available

when requested
1.1.3: Track collaboration
1.1.4: Track collaboration

Indicators of Success:
1.2.1: File of best practices
1.2.2: File of best practices
1.2.3: Differentiated activities
1.2.4: Files are reviewed
1.2.5: Files are reviewed

Indicators of Success:
1.3.1: Data is analyzed
1.3.2: Record of communications
1.3.3: Level of collaboration

Goal 1. Support Plan
Financial Professional Development/Time Required
1.1.3 Substitute time made available
1.2.2 Substitute time made available

1.2.1 Differentiated instruction and assessment – Half Day
1.3.1 Data Day – Full Day



Goal 2. To promote wellness, healthy relations and responsibility for learning with all members of the school community in a
safe and caring environment.
Objective 2.1:

Increase the mental and physical health
and well-being of students and staff.

Objective 2.2:

Increase the opportunities for interactions
amongst all members of the school
community to promote and improve
healthy relations in person and through
the use of the internet.

Objective 2.3:

To improve the students and
parents/guardians level of responsibility
for learning.

Strategies:
2.1.1 Establish a baseline of

major/minors being recorded in
PBS.

2.1.2 Reward all students who
demonstrate positive behaviors
(ie. Phone calls home, gotchas)

2.1.3 Improve breakfast program menu
to increase program usage.

2.1.4 Promote the personal hygiene
policy to the students.

2.1.5 Identify and report incidents and
concerns regarding physical
building (ie. General cleanliness,
heating, showers, doorknobs).

2.1.6 Improve general appearance of
building. (ie. Letters on building,
benches in entrance, display
case.)

Strategies:
2.2.1 Increase opportunities for parents

to visit the building
2.2.2 Increase communication

concerning school events.
2.2.3 Continued Implementation of PBIS
2.2.4 Implement mandatory Digital

Citizenship units to all students
Grade 7-12.

2.2.5 Synervoice message to remind
parents to pick up and utilize
PowerSchool information.

2.2.6 Teachers will use PowerSchool
regularly.

Strategies:
2.3.1 To ensure that the code of

conduct is being adhered to by
students.

2.3.2 Offer and promote school tutoring
and extra help.

2.3.3 To increase and monitor use of
PBS system.

Indicators of Success:
2.1.1 Reduction of majors/minors

incidents.
2.1.2 Reduction of majors/minors

incidents.
2.1.3 Increasing numbers of students

who use breakfast program.
2.1.5 Decrease in the number of

reports to office regarding
physical appearance of building.

2.1.6 Letters, benches and display
cases in place.

Indicators of Success:
2.2.1 Increased parent visitation to the

building.
2.2.2 Increased parent visitation to the

building.
2.2.3 Reduction of major/minor

incidents.
2.2.4 Lessons completed to all grades (7-

12) and formative assessment
completed.

2.2.5 All parents registered and using
PowerSchool.

Indicators of Success:
2.3.1 Less behavioral and academic

referrals.
2.3.2 Increased academic

performance.
2.3.3 Less behavioral and academic

referrals.



2.2.6 PowerSchool information kept
up-to-date.

Support Plan
Financial (Budget) Professional Development Communication Time Allocation

NA Teacher and student meetings Meetings with students/ info to
parents



GOAL 3: To increase leadership opportunities and involvement for staff and students in collaborative
environment.

Objective 3.1:

To increase opportunities for
collaboration and team teaching.

Objective 3.2:

Increase the level of knowledge of, and
engagement in, leadership roles within
the learning community.

Objective 3.3:

To increase the understanding and use
of technology and programs in the
learning environment through
communication within the school
community.

Strategies:
3.1.1: Schedule subject area teachers’

prep times together
3.1.2 To provide in-service days for PD

support with other teachers who
teach in the same subject area.

3.1.3 Create opportunities for team-
teaching / cross curricular
activities.

3.1.4 Create opportunities for teachers
to collaborate on inclusive
practices.

Strategies:
3.2.1:Create more school spirit/pride

activities for students
3.2.2:Increase the role and visibility of

student council members
3.2.3:Increase teacher motivation and

participation in school activities
3.2.4:Inform the school community

about leadership opportunities for
students

Strategies:
3.3.1 PD time for teachers in the use of

technology i.e. LITE Projects
3.3.2 Increase awareness and

acquisition of resources that are
available for teachers in the
technology or online areas

3.3.3 PD time to improve home–school
communication through the use
of PowerSchool

Indicators of Success:
3.1.1: Teacher feedback throughout the

year
3.1.2 Evaluation form at the end of

each session
3.1.3 Discussion between teachers on

co-curricular teaching
3.1.4 Teachers utilizing PD days

available from the Dept. of Ed.

Indicators of Success:
3.2.1: Increase in respect for school
3.2.2: Awareness of student council

leaders
3.2.3: Increase teacher motivation and

participation in school activities
3.2.4: Communication within the school

community regarding leadership
opportunities for students

Indicators of Success:
3.3.1: Teachers are more

knowledgeable when using
technology

3.3.2: Teacher feedback and visible
evidence

3.3.3: Teachers are more
knowledgeable when using
PowerSchool.

Goal 3. Support Plan
Financial Professional Development/Time Required
3.1.1 3.1.1



Operational Issues for 2014-15

Operational Issue Intended Action
Heating system maintenance

Storage space
Acoustics in the gymnasium
Soundproofing the music room
School name on front of the building



Evaluations of Objectives

Goal 1: To improve student achievement across all areas of the curriculum in an inclusive school environment.

Objective 1.1

To enhance assessment practices to ensure
they are consistent with regional and district
practices.

Objective 1.2

To increase the diversity of educational
opportunities and teaching practices to ensure
ALL students are motivated and actively
engaged in their learning.

Objective 1.3

To improve the analysis of internal and
external assessment data to ensure each student
is maximizing their learning potential.

Evaluation 1.1

At the beginning of the school year
departments provided a break-down of mark
distributions that should be adhered to
according to board policy. Through monthly
scheduled departmental meetings assessment
policies were discussed to ensure that all
members were aware and followed policy.

Evaluation 1.2

There were numerous practices initiated
throughout the year to ensure that students
were given optimal opportunity to be assessed.
Such practices included online tutorials/help,
extra work assignments, weekly help tutorials,
student self-assessments, Google Docs and
teacher web page references, TWEP, tutoring
for tuition.

Evaluation 1.3

Teachers are utilizing a variety of analytical
techniques such as Exam View and Smart
Response.

As part of departmental and administrative
meetings, data was analyzed and discussed in
an effort to increase student achievement for
the future.

The use of emails and web pages allow
parents/guardians and students to be more fully
aware of expectations. Teachers also have
been contacting home regarding positive
achievements, and areas of concern.

IRT’s have been fully utilized within classes
where scheduling allows, and consultations
occurred as to best practices when able.



Goal 2. To promote wellness, healthy relations and responsibility for learning with all members of the school community in a
safe and caring environment.

Objective 2.1
Increase the mental and physical health
and well-being of students and staff.

Objective 2.2
Increase the opportunities for interactions
amongst all members of the school community
to promote and improve healthy relations in
person and through the use of the internet.

Objective 2.3
To improve the students and
parents/guardians level of responsibility for
learning.

Evaluation 2.1
All staff and students have received
training in PBS. Monthly assemblies
have been held since February with an
emphasis on enhancing school spirit
and recognizing students for positive
behavior.

A great consistency in approach of
discipline amongst teachers has assisted
in the development of a tracking for
student behavior and fewer referrals to
the office on a daily basis.

Partnership with CYN (Rec House) has
enabled us to continue the delivery of a
breakfast program, with 18-25 students
availing on a regular basis. We are
hopeful that we can continue this
partnership again next year.

Throughout the school year there have
been various guest speakers that have
helped educate students on their overall
health.

Various extra-circular activities have
been offered throughout the schools
which have improved the overall health

Evaluation 2.2
One new initiative at our school this year, An
Evening of Orientation to Grade 7- a night for
all Grade 6 students of St. James Elementary
and their parents to visit our building, meeting
our teachers and to learn about programming
for next year resulted in a 96% attendance! We
hope to continue this initiative annually.

Our Registration to Grade 10 evening resulted
once again in 98% turnout, with parents and
students from our school and our feeder school
(LeGallais Memorial) attending an evening
meeting to meet teachers and to attend a
presentation outlining the high school
curriculum.

A concerted effort was made this year to
increase communication of events and
activities through the use of our synervoice
program. Plans are also in progress now to
secure email addresses for all parents to
increase communication of homework
assignments and assessment dates in the
upcoming school year.

This year there has been a noticeable rise in
volunteerism, specifically with our breakfast
program and extra-curricular activities. During

Evaluation 2.3
Our New Student handbook was completed
this spring was distributed to all incoming
Grade 7 students and will be given to Grade
8-12 students in September.

At each opportunity, our goals to increase
partnership with parents and issues around
attendance and organization are stressed to
help increase awareness of our challenges.

PBS has been implemented within the
school and students have been educated on
the expectations throughout the school.
They understand that there are rewards for
responsible/respectful behavior and
consequences for inappropriate behavior.

Teachers have contacted various parents
when they have been concerned about that
child’s performance or behavior.



of the students. our Year end assembly, all volunteers will be
recognized and given a certificate and a small
token to convey our genuine appreciation for
their partnership with our school.



Goal 3. To increase leadership opportunities and involvement for staff and students in collaborative environment.
Objective 3.1
To increase opportunities for
collaboration and team teaching.

Objective 3.2
Increase the level of knowledge of, and
engagement in, leadership roles within the
learning community.

Objective 3.3
To increase the understanding and use
of technology and programs in the
learning environment through
communication within the school
community.

Evaluation 3.1

Teachers were scheduled in subject
areas together for preparation time.

Teachers were given opportunities to
observe other teachers teaching

Time was made available for any
teachers that requested PD time.

Evaluation 3.2

The Student council was very active in the
school, having spirit days and out of school
activities that promoted leadership with
students and teachers.

Students and teachers collaborated together
with various events in and out of school.

Evaluation 3.3

The school became a part of the LITE
program and teachers received
Professional Development on the
program and how to use the technology
to increase student achievement.

Teachers collaborated together to share
technology and programs that would
help to increase student achievement.

Actions for Change

Goal 1: To improve student achievement across all areas of the curriculum in an inclusive school environment.

Objective 1.1

To enhance assessment practices to ensure
they are consistent with regional and district
practices.

Objective 1.2

To increase the diversity of educational
opportunities and teaching practices to ensure
ALL students are motivated and actively
engaged in their learning.

Objective 1.3

To improve the analysis of internal and
external assessment data to ensure each student
is maximizing their learning potential.

Actions for Change 1.1

Teachers will keep an up to date file of
assessment practices.

Actions for Change 1.2

Encourage teachers to share best practices.

Actions for Change 1.3

Reexamine policies on behavior and academic
recovery.



Discussion of assessment practices at
department meetings.

Give advance notice to department heads and
teachers, that time will be available. Not sure
what this is referring to in terms of available
time.

Access curriculum guides for examples of
differentiated instruction and assessment.

Creation of first class conference groups.

Parent/student meeting with At Risk students.



Goal 2. To promote wellness, healthy relations and responsibility for learning with all members of the school community in a
safe and caring environment.

Objective 2.1
Increase the mental and physical health
and well-being of students and staff.

Objective 2.2
Increase the opportunities for interactions
amongst all members of the school
community to promote and improve healthy
relations in person and through the use of the
internet.

Objective 2.3
To improve the students and
parents/guardians level of responsibility for
learning.

Actions for Change 2.1

Our staff feels strongly about the
importance of mental health and its
connection to productivity and learning.
We continue our commitment to
creating an environment of caring and
concern.

Actions for Change 2.2

Whether it’s supervision during recess and
lunchtime, coordinating and supervising
extra help classes, tutoring, or extracurricular
activities, our staff, in its relationship with
students and parents continue to lead by
example in the development of healthy
relationships with all members of our school
community.

Actions for Change 2.3

Educating and providing feedback to
parents and students about our expectations
is key in our success in this area. Increasing
our communication through our synervoice
system, and with the implementation of
PowerSchool, we aim to move closer to
achieving our goal here.



Goal 3. To increase leadership opportunities and involvement for staff and students in collaborative environment.

Objective 3.1
To increase opportunities for collaboration
and team teaching.

Objective 3.2
Increase the level of knowledge of, and
engagement in, leadership roles within the
learning community.

Objective 3.3
To increase the understanding and use of
technology and programs in the learning
environment through communication
within the school community.

Actions for Change 3.1

Continue to implement LITE Project

Coordinate Cross-Curricular Activities

Actions for Change 3.2

School Spirit activities continued

Actions for Change 3.3

Utilize the LITE program

Utilize Google Apps for Education to
enhance student achievement



2015-2016 School Development Plan

GOAL 1: To improve student achievement across all areas of the curriculum in an inclusive school environment.

Objective 1.1:

To enhance assessment practices to
ensure they are consistent with regional
and district practices

Objective 1.2

To increase the diversity of educational
opportunities and teaching practices to
ensure ALL students are motivated and
actively engaged in their learning.

OBJECTIVE 1.3:

To improve the analysis of internal and
external assessment data to ensure
each student is maximizing their
learning potential.

Strategies:
1.1.1: Ensure all teachers are

knowledgeable by reviewing the
assessment policy

1.1.2: Teachers make assessment
practices available for
Department Heads

1.1.3: Provide planned opportunities
for Department Heads to
observe and collaborate with
members in their department

1.1.4: Student Support Services will
collaborate with classroom
teachers with regards to
differentiated assessment
practices

Strategies:
1.2.1: Continued implementation of

differentiated instruction and
assessment

1.2.2: Sharing of best practices
1.2.3: Increase in the use of

differentiated instruction and
assessment

1.2.4: Review student files to ensure
that students are placed in
appropriate courses.

1.2.5: Ensure students receive
appropriate courses for their
program of studies

1.2.6: Communicate to
parents/guardians that resources
are available online (ex: CDLI,
PowerSchool)

Strategies:
1.3.1: Whole staff will analyze internal

and external data to identify
areas of strength and challenges
which could help individual
students increase their learning
potential

1.3.2: Increase communication with
students and parents concerning
their academic strengths and
challenges.

1.3.3: Maintain collaboration between
IRT and classroom teachers

Indicators of Success:
1.1.1: Policy is reviewed with staff
1.1.2: Assessments are made available

when requested
1.1.3: Sharing best practices during

staff meetings
1.1.4: Sharing best practices during

staff meetings

Indicators of Success:
1.2.1: File of best practices
1.2.2: File of best practices
1.2.3: Differentiated activities
1.2.4: Files are reviewed
1.2.5: Files are reviewed
1:2:6: Tracking contact with
parents/guardians

Indicators of Success:
1.3.1: Data is analyzed
1.3.2: Record of communications
1.3.3: Level of collaboration

Goal 1. Support Plan
Financial Professional Development/Time Required
1.1.3 Substitute time made available 1.2.1 Differentiated instruction and assessment – Half Day



1.2.2 Substitute time made available 1.3.1 Data Day – Full Day



GOAL 2: To promote wellness, healthy relations and responsibility for learning with all members of the school
community in a safe and caring environment.

Objective 2.1:

Increase the mental and physical health
and well-being of students and staff.

Objective 2.2:

To improve the students and
parents/guardians level of responsibility
for learning.

Strategies:
2.1.1 Inservice all staff on the use of

Review360.
2.1.2 Reward all students who

demonstrate positive behaviors
(ie. Phone calls home)

2.1.3 Continue to implement
mandatory digital citizenship units
to all students Grade 7-12

2.1.4 Identify and report incidents and
concerns regarding physical
building (ie. General cleanliness,
heating, showers, doorknobs).

2.1.5 Improve general appearance of
building. (ie. Letters on building,
benches in entrance, display
case.)

Strategies:
2.2.1 To ensure that the code of conduct

is being adhered to by students.
2.2.2 Offer and promote school tutoring

and extra help.
2.2.3 To communicate to parents and

students the importance of
notifying the school regarding
absenteeism.

2.2.4 Reemphasize concerns during key
times of the year, such as the
spring for attendance issues.

2.2.5 Prepare a to-do list regarding
resources available for parents to
support student learning. (Such as
PowerSchool, CDLI, Webpages,
Department of Education Youtube
Videos)

Indicators of Success:
2.1.2 Reduction of majors/minors

incidents.
2.1.3 Increasing numbers of students

who use breakfast program.
2.1.4 Decrease in the number of

reports to office regarding
physical appearance of building.

2.1.5 Letters, benches and display
cases in place.

Indicators of Success:
2.2.1 Less behavioral and academic

referrals.
2.2.2 Increased academic performance.
2.2.3 Less behavioral and academic

referrals.
2.2.4 Fewer than 34% of the student

population with five or more
unexcused absences.

Support Plan
Financial (Budget) Professional Development Communication Time Allocation

NA Teacher and student meetings Meetings with students/ info to
parents



GOAL 3: To increase leadership opportunities and involvement for staff and students in collaborative
environment.

Objective 3.1:

To increase opportunities for
collaboration and team teaching.

Objective 3.2:

Increase the level of knowledge of, and
engagement in, leadership roles within
the learning community.

Objective 3.3:

To increase the understanding and use
of technology and programs in the
learning environment through
communication within the school
community.

Strategies:
3.1.1: Schedule subject area teachers’

prep times together
3.1.2 To provide inservice days for PD

support with other teachers who
teach in the same subject area.

3.1.3 Create opportunities for team-
teaching / cross curricular
activities.

3.1.4 Create opportunities for teachers
to collaborate on inclusive
practices.

3.1.5 Utilize technology (Skype) to
increase communication and
collaboration with other teachers.

Strategies:
3.2.1:Create more school spirit/pride

activities for students
3.2.2:Increase the role and visibility of

student council members
3.2.3:Increase teacher motivation and

participation in school activities
3.2.4:Inform the school community

about leadership opportunities for
students

3.2.5: Encourage student council
members to report to the school
body.

3.2.6 Gauge interest in bi-weekly or
monthly snapshot detailing school
events (distributed via website and
social media).

Strategies:
3.3.1 PD time for teachers in the use of

technology i.e. LITE Projects
3.3.2 Increase awareness and

acquisition of resources that are
available for teachers in the
technology or online areas

3.3.3 PD time to improve home–school
communication through the use
of PowerSchool and Review 360.

Indicators of Success:
3.1.1: Teacher feedback throughout the

year
3.1.2 Evaluation form at the end of each

session
3.1.3 Discussion between teachers on

co-curricular teaching
3.1.4 Teachers utilizing PD days

available from the Dept. of Ed.
3.1.5 Teacher feedback throughout the

year

Indicators of Success:
3.2.1: Increase in respect for school
3.2.2: Awareness of student council

leaders
3.2.3: Increase teacher motivation and

participation in school activities
3.2.4: Communication within the school

community regarding leadership
opportunities for students

3.2.5: Homeroom visitation by student
council members.

3.2.6: Increase awareness about school

Indicators of Success:
3.3.1: Teachers are more

knowledgeable when using
technology

3.3.2: Teacher feedback and visible
evidence

3.3.3: Teachers are more
knowledgeable when using
PowerSchool and Review 360.



activities.

Goal 3. Support Plan
Financial Professional Development/Time Required
3.1.1 3.1.1

Operational Issues for 2015-16

Operational Issue Intended Action
Heating system maintenance

Storage space
Acoustics in the gymnasium
Soundproofing the music room
School name on front of the building
School showers




